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Vocational Training Council B % 7l 5k /F ffek S
Appendix 5

Headquarters (Industry Partnership) @ E R (1TH & 1)

30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong

EENERDERWMEH 10N AR FIS 20308

www.vtc.edu.hk

- (1) in IWC /4/2 (2020)
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Vocational Training Council B 27315/

Headquarters (Industry Partnership) & B (T# & 1)

30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
FEAREYBRUHI0RER MG 2301

www.vtc.edu.hk

(1) in TWC/4/2 (2020)
NAME OF ESTABLISHMENT:
R
ADDRESS:
Hirhl- (PRE - PRINTED) ‘ ' ‘
18 May 2020
Dear Sir/Madam,

The 2020 Manpower Survey of the
Jewellery, Watch and Clock Industry

The Jewellery, Watch and Clock Training Board (the Training Board) of the Vocational Training
Council (VTC), appointed by the Chief Executive of the Hong Kong Special Administrative Region (HKSAR),
is responsible for matters pertaining to manpower training in the industry. In order to collect the latest
manpower information for formulating recommendations on future manpower training, the Training Board will
conduct the captioned survey from June to July 2020. I am writing to enlist your help by providing the
relevant information to the survey and your co-operation would be much appreciated.

I enclose the following documents for your reference and completion:

(a) The Questionnaire;
(b) Explanatory Notes (Appendix A); and
(c) Job Descriptions for Principal Jobs (Appendix B).

The VTC has appointed Mercado Solutions Associates Ltd. (MSA) to assist in conducting the
above survey. During the survey period, the enumerator of MSA will contact your establishment for the
survey and answer the questions you may have. If necessary, visit will be made to your establishment to
assist in completing and collecting the questionnaire. ~Alternatively, you may return the copy of the completed
questionnaire to MSA via fax 2538 8123 or email to ms@mercadosolutions.com.

I wish to assure you that the information provided will be handled in strict confidence and published
on aggregate basis without reference to individual establishments.

The Manpower Survey Report will be uploaded onto the VTC website after completion of the survey.
Should you have any queries, please do not hesitate to contact the following hotline during 9:30 a.m. to 6:00
p.m. from Monday to Friday :

< For matters regarding completion and return of questionnaire(s), please contact Ms. LT of MSA at
2538 8150.

< In case you want to approach VTC directly, please contact Mr. Alpha LEE of VTC Manpower
Survey (Statistical Team) at 3907 6613.

Yours faithfully,
) Lo
P /7 A /?

(Dennis NG Wan-pun)
Chairman

Jewellery, Watch and Clock Training Board

Encl.
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Headquarters (Industry Partnership) @ E R (1TH & 1)

30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
FEENRERDEEHELIOME RS 2H30#

www.vtc.edu.hk

- (1) in IWC /4/2 (2020)
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Vocational Training Council B 27315/

Headquarters (Industry Partnership) & B (T# & 1)

30F, Billion Plaza Il, 10 Cheung Yue Street, Cheung Sha Wan, Kowloon, Hong Kong
FEAREYBRUHI0RER MG 2301

www.vtc.edu.hk

(1) in TWC/4/2 (2020)
NAME OF ESTABLISHMENT:
R
ADDRESS:
Hirhl- (PRE - PRINTED) ‘ ' ‘
18 May 2020
Dear Sir/Madam,

The 2020 Manpower Survey of the
Jewellery, Watch and Clock Industry

The Jewellery, Watch and Clock Training Board (the Training Board) of the Vocational Training
Council (VTC), appointed by the Chief Executive of the Hong Kong Special Administrative Region (HKSAR),
is responsible for matters pertaining to manpower training in the industry. In order to collect the latest
manpower information for formulating recommendations on future manpower training, the Training Board will
conduct the captioned survey from June to July 2020. I am writing to enlist your help by providing the
relevant information to the survey and your co-operation would be much appreciated.

I enclose the following documents for your reference and completion:

(a) The Questionnaire;
(b) Explanatory Notes (Appendix A).

The VTC has appointed Mercado Solutions Associates Ltd. (MSA) to assist in conducting the
above survey. During the survey period, the enumerator of MSA will contact your establishment for the
survey and answer the questions you may have. If necessary, visit will be made to your establishment to
assist in completing and collecting the questionnaire. Alternatively, you may return the copy of the completed
questionnaire to MSA via fax 2538 8123 or email to ms@mercadosolutions.com.

I wish to assure you that the information provided will be handled in strict confidence and published
on aggregate basis without reference to individual establishments.

The Manpower Survey Report will be uploaded onto the VTC website after completion of the survey.
Should you have any queries, please do not hesitate to contact the following hotline during 9:30 a.m. to 6:00
p.m. from Monday to Friday :

< For matters regarding completion and return of questionnaire(s), please contact Ms. LI of MSA at
2538 8150.

< In case you want to approach VTC directly, please contact Mr. Alpha LEE of VTC Manpower
Survey (Statistical Team) at 3907 6613.

Yours faithfully,
) Lo
A= A /?

(Dennis NG Wan-pun)
Chairman

Jewellery, Watch and Clock Training Board

Encl.
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Serial No.

CONFIDENTIAL A

WHEN ENTERED WITH DATA

‘ /TC VOCATIONAL TRAINING COUNCIL

BEIKF

THE 2020 MANPOWER SURVEY OF THE JEWELLERY, WATCH AND CLOCK INDUSTRY
BRENERF2020F ANHE

The 2020 Manpower Survey of the Jewellery, Watch and Clock Industries (JWC) aims at collecting (local) manpower
information of the industry concerned for formulating recommendations on future manpower training. Please kindly
provide the information of your establishment as at 1 June 2020 by answering the questionnaire. Thank you.

ERET R #E 20204 N\ TR B A AR SR N (At A DB IR BT &R - A% LE R R AR A TR SR T8 & ik
AR HEIRIE2020E6 H1HWY A IBIUER RS - Z#E(E -

N E
s
I

Establishment Information

%%ﬁﬂ (For official use)

Industry Code

NATURE OF BUSINESS 2 7 $: B : (732 )A—7H, can tick more than one item)

Jewellery BLE8
|:| Manufacture of jewellery, bijouterie and related articles |:| Wholesale, import / export trading of jewellery, bijouterie and
o HREEE AR EE o related products
BREEEI R AR S RN AR S
Repair of jewellery |:| Gemmological laboratory and Testing & Certification
(JL) Ek%{[%fﬁ (GL) %Eﬁ%% N *ﬁ)ﬂ”&%ﬁgﬁ
Watch and Clock §&§%
|:| Manufacture of watch and clock |:| Wholesale, import / export trading of watches and clocks
o SRS o SEHLEE R AL 5
I:I Repair of watch and clock
wo  HsEEE
Optical Products R &4
Retail sale of optical products I:I Manufacture of optical products
o IR o RS R
Others EAf
I:I Relevant division/department in training/education I:I Please specify if not included elsewhere :
@  institutions WAHBE, FHith

Al eRARA s BB e A RO T R R A

MODE OF BUSINESS ZE 5 2 % 2 =, : (734715, can tick more than one item)
[ ] oEm i [] onmmammms [ opMmasfais [ ] Notapplicable 43

TOTAL NO. OF PERSONS ENGAGED {g £ 48 A &

Details of Contact Person 4% \ &gl *

NAME OF PERSON TO CONTACT: POSITION:
Tk 4% N 4k %4 i fir

TEL. NO. : - FAXNO. :
A S
E-MAIL

B

* The information provided will be used for the purpose of this and subsequent manpower surveys.

ITFEHEEFNTIFE AR A AT/ -
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Survey Reference Date : 1 June 2020
st HEA : 2020 26 H1H

Part I — Manpower Information

F—8m — AJER

For each principal job, please fill in the total number of employees as at survey reference date. The employees include all those under
Hong Kong company’s payroll, disregarding whether the employees are deployed to work in other places (including the Mainland
of China).

FEE  BEWERGGTHIRREANGE T EBREIEESEY - BEEAE BATAERBASEFHNNAERES - TRESHK
B HAnt T T (BETEAM) -

Please complete columns ‘B’ to ‘F’ of the questionnaire according to the list of principal jobs by referring to Appendix B for job
description of individual job.

IR T IR T ) F RS - WS I EkB AR SRS TR RN S B £ F 1§ -

Part IA - Jewellery Industry (Manufacturing/ Wholesales, Import and Export Trade) BRE52£(BUE #E8¢ K CUSRAD)

Principal Jobs FEERRTS

Please refer to Appendix A for column explanations. 52 F [ $E AN S HHAVERAH -

@A) (B) © D) (E) ®)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&B8% B) Reference Date | Reference Date | as at June 2021 E4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HA B T A8 A H SRR
EgE A | A T &D 2 i;—g}g
2R E A HYZEfREH 20214E6 HI Trainees* Freelancers/ | "{ﬁjbmo 000 or below
(ZINFE*BRID) | (ZIIE* BRID) | ke B A # Part-time Staff * ST
CZFE* BRI szl HETIEEAE | 2 $10,001 - $15.000
e & 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE/ZEhk i1 SEAETIEIEA 07 - S $25,001 - $30,000
Codd] 6 $30,001 - $40,000
B (i 7 Over $40,000
4R BLE
Job Title A (3 employees, 1 trainee and 2
e.g:| vacancies) 3 2 5 1 1} 4
BIF: | B GRER, 15246/ R2{EZER)

Technologist / Managerial Level 375/ &8 3Hak

A technologist/manager is a person who has the qualification and experience equivalent to that required for corporate membership
of a professional institution. He/She should be competent in analysing and solving a wide range of technical problems.
Furthermore, he/she should be able to assume personal responsibility for the development and application of engineering principles, to
exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
sub-ordinates.

A, RN LA EFARE N A EEEG IR g BATRIVERE R &ER - YR A &l ERIRTRE - b5 TMAA R &R
KR TAE R - BRI RATAET] © BRI - Bl - DUERERIREI T -

Product Development Manager (Jewellery)
FE A3 A (BRE)

Design Manager (Jewellery)

102 | BRETREAHACHE

10

—_

Logistics Manager
103 | P &8

[Factory Manager
104 | s

Production Manager

105 A 2 B AT

[Merchandising Manager

106 [ AEHEL

Stone Buyer (precious and semi-precious
stones)

107 [ O E T EEELRFED)
Brand Development Manager

108 |inff g R AL

Jewellery Sales / Marketing Manager
109 BRETESY TG

*  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Tzl ) BRSNS AL DU AEAE SRS SCEE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

TEHLEE ) S R BT RR R R AL - AR LIEE T DIERT - R eiciod B U -
THREE ) —AUEIRLUIE AL ZISN S T - (R BRHEINE — (B X REM S L - BEMATIRRD 18/ » 215 5 LUIE S 42 H5H
BT -
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Part IA - Jewellery Industry (Manufacturing/ Wholesales, Import and Export Trade) (continued) BREF 32 (&IE 8 B O R &)
Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 5 B SR
EgE A | A T &D 2 §;—§g
RS A Y 2= i ER 202146 HHY Trainees* Freelancers/ w{ﬁ/bmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZHllE* BRI Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
T 7 Over $40,000
4R BLE
Technologist / Managerial Level (Continued) F7ET,/&X 4K (48)
Chief Gemmologist
110 | % 2T L S E AT
Assay Officer
111 [Ehl
Training Manager
112 A

Other Technologist / Managerial Level Staff (Please specify):
eI SE L NS Ei 2D

Technician / Supervisory Level 21 & /B &4k
A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training

and practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of
a technologist/manager (Including traditional craftsmanship for jewellery making).

s B B E SRR TR, RN LB T2 f - AR ERE - TIFER R 2R - — ARG, &EH R A LY
BAT - B ORI AT A (GG R LI HifE) -
Jewellery Designer (Hand Sketch)
HE&ETETHE)

Digital Goldsmith

202 | BTHTER

Technician (CAD/CAM/3D Printing)
Rty B (BISRriBhast 4/ 1R
203 |$TED)

[Merchandiser

204 | BRI SR

Gemmologist

205 | B B TEAT

[Diamond Grader

206 | #EERTARE

[Logistics Executive/Supervisor

207 | IR E(E

Coordinator

S S S
[Foreman/Supervisor

209 LG EE

Quality Controller

210 EEHE

Jewellery Sales/Marketing Executive
PR TS

E-commerce Supervisor

22 [ETHEBEL

[Photographer

213 [EAT

Training Officer

214 FlISRELE

20

20

3]

5]
—_
—_

*  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Tzl ) BRSNS AL DU AEAE SRS SCETE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

FTEHTIEE ) U EfE £ R R (GO AL - B B TIEE R DUE R - Wi adard 5 SR -
MHBER ) —AEIELUEESIRIBI AT - BEREZIENE—BERENENLLE - HEHTIERDI8/NG » S5 R IS S L2
BT-
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A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 & B SRR
EgE A | A T &D 2 §;—§g
RS A Y 2= i ER 202146 HHY Trainees* Freelancers/ wfmmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZHllE* BRI Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
T 7 Over $40,000
4R BLE

%)
(=]
—_

30!

%)

303

N
=)
=

402

Part IA - Jewellery Industry (Manufacturing/ Wholesales, Import and Export Trade) (continued) BREF 32 (&IE 8 B O R &)
Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

Technician / Supervisory Level (Continued) $fff & /B &4k (48)

Other Technician / Supervisory Level Staff (Please specify):
Hrin g BRI A S R ¢

Craftsman / Sales Staff Level 55 T /$5E 4%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt
himself/herself to new technologies.

FTREAERTA > e EARENIE R REET » A SRS TEFT TR - & TRRAEFEEERAEI » I R A EREAE R
R - DUEREHE Hr H ZRH R -

Gemstone Cutter/Polisher
HOEY T

[Diamond Cutter/Polisher
EOEIY FIEL

[Rapid Prototyping (RP) Craftsman
P E AR SER T

Other Craftsman / Sales Staff Level Staff (Please specify):
HMET SHEEHRAE (G5RA) ¢

Operative / Clerical Level #:{E T/ SZEk&R

An operative worker is a worker who performs tasks in the assembly of products in accordance with predetermined job instructions or operates
machine(s) which have been set up by other persons.

#R1E TR e A LR IR B A TAF S R ACHCHC A (ke » BRIEE Rt AR Y — RS TR 2 T -

Quality Control Operator
e B HERE T

Stone Selector/Sorter

fica T

Other Operative / Clerical Level Staff (Please specify):
HAERAE T SO R GERPD) ¢

OTHER RELEVANT STAFF FHAWfHREIA &

For Official Use

*  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

T2l ) BRI SNSRI AL DU AEAE SRS S EE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a

daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been

employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

TEHTAEE ) FE A R B T REVR IR R AL - AR IEE T DI W ecion B WOk -
MRS ) —ABIER USRI BT - (B SREZIENE —BE RENERLLE - BEEITERDIS/NG » 955 LUEE &2
BT -
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Part IB - Jewellery Industry (Gemmological Laboratory and Testing & Certification ) BREF2(BE L #E - Ml EEIs8 A7)

Principal Jobs FEERET%

Please refer to Appendix A for column explanations.

FHSEIERAN SRS -

(A) (B) ©) D) (E) )
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
( &RIM5% B) Reference Date | Reference Date | as at June 2021 FHeEt HERRY =hEE
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 15 B SR
TEET G | fEst B TEEHE &1 2 %
EN =P HY 2= i ER 202146 HHY Trainees* Freelancers/ wfmmo 000 or below
(ZAIFE* BRAD) | (ZIIIFE* BRI | itiE 5B Part-time Staff” ST
(ZHE* BRI & FERTAEEAE | 2 510,001 - $15,000
IS 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job ALEHIRE, 750 I - HEEITHEPIA 0 - 5 $25,001 - $30,000
Code 6 $30,001 - $40,000
b fir 7 Over $40,000

4R

PLE

Job Title A (3 employees, 1 trainee and 2
.| vacancies)

e.g
BT | B CRER, 185261 K 2Bz

3

sub-ordinates.

Technologist / Managerial Level 3£~ £&EFH4K
A technologist/manager is a person who has the qualification and experience equivalent to that required for corporate membership
of a professional institution. He/She should be competent in analysing and solving a wide range of technical problems.
Furthermore, he/she should be able to assume personal responsibility for the development and application of engineering principles, to
exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her

Rl SCHEG A LA B ENARERZE L& RFTREVEE AR - MR SR SRR ERIRTRE - B TMVEE R #E
FIERTAZRE - BRIRAIFIE » SRR - sty > DU E SR T & -

Laboratory Director/ Manager
21| HRETE

Technical Manager
122 | Bt 4EEE

Quality Manager

123 | E &4

Chief Gemmologist
110 | S ET SR

Jewellery Appraiser
124 PREH(S{EHRT

FotszEn SRS GERRET) ¢

Other Technologist / Managerial Level Staff (Please specify):

T2l E ) ISR SNSRI AL » DURE AR SR G L EE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a

continuous contract.

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TEHITAEE ) FE A R B T RIVR IR R AL - AR TIEE T DI R W eiciod B UomsRm -
AR S, —RABIR USSR BT - (R SR E — R EREIERLLE - HEETIFERDIS/NG » 955 LUEE &2

BT -
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A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 & B SRR
EgE A | A T &D 2 §;—§g
RS A Y 2= i ER 202146 HHY Trainees* Freelancers/ wfmmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZallFE* BRAT) Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
T 7 Over $40,000
4R BLE

205

206

22

()
S

322

Part IB - Jewellery Industry (Gemmological Laboratory and Testing & Certification) (continued) BRE(BLETE - HETIZAT) &)
Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

Technician / Supervisory Level $1ff & /B &4

A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training
and practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of
a technologist/manager (Including traditional craftsmanship for jewellery making).

Ritg 8,58 B RIBER PR R N LR T2 M HEFHEEERRE - TIREER R Gz sk » — T EREn, &R A L5
BT - EHCHARINIINEE R (A E R F LI HifE) -
Gemmologist

B L ZEERT
[Diamond Grader
[EaRHR A
[Document Controller
HEEE

Other Technician / Supervisory Level Staff (Please specify):
HAtrRs & BEHAE (GERP) :

Craftsman / Sales Staff Level £ T $HE B4k

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt
himself/herself to new technologies.

RIRERE LA > e ARSI R EET - BB ERRERITE AT RS - S LPRABFEIRRGRESL - IR A HE R R
K% > DASEREEE H ¥ H RIVEHRRE

Technician
Rili &

[Laboratory Assistant

7 s B

Other Craftsman / Sales Staff Level Staff (Please specify):
HAMHR T $HERRAR (GERAT) ¢

OTHER RELEVANT STAFF FAHRIA &

For Official Use

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

M2l ) B IEEREZ S AL IR ARIES LIRS EE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a

daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been

employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

CEHLEE ) SR E O BT R AL - E R IIEE T DI R - R eicion B U -
THBEE ) SIS N E T - (R EFETIENE —BERENESILE - HEHE TR 18/NG » 215 R DUSGE & 42 H5Hy
BT -
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Job)|
Code]
T A
4w

Part IC - Watch and Clock Industry (Manufacturing, Wholesales, Import & Export Trade) SE§R3 (S f#L8 FoEH ORR)

Principal Jobs FEERRRS

Please refer to Appendix A for column explanations.

FHSEIERAN SRS -

e.g:
BT

Bl CRER, 18%1E K2AEZER)

(A) (B) ©) D) (E) )
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
( &RIM5% B) Reference Date | Reference Date | as at June 2021 FHeEt HERRY =hEE
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 15 B SR
ST H | ESGETHY | TEEHE &1 €2) S
EN =P H 2= (iR 20214E6 I Trainees* Freelancers/ wfmmo 000 or below
(ZAIFE* BRAD) | (ZIIIFE* BRI | itiE 5B Part-time Staff” ST
(ZHIE* BRI ZillE* EHELIEESR | 2 §10,001 - $15,000
e & 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
ANGHRR 72, ZlE - FHETTENEA 0 - 5 $25,001 - $30,000
6 $30,001 - $40,000
7 Over $40,000
PAE
Job Title A (3 employees, 1 trainee and 2
vacancies) 3 2 5 1 0 4

sub-ordinates.

Technologist / Managerial Level 3£~ £&EFH4K
A technologist/manager is a person who has the qualification and experience equivalent to that required for corporate membership
of a professional institution. He/She should be competent in analysing and solving a wide range of technical problems.
Furthermore, he/she should be able to assume personal responsibility for the development and application of engineering principles, to
exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her

Rl SCHEG A LA B ENARERZE L& RFTREVEE AR - MR SR SRR ERIRTRE - B TMVEE R #E
FIERTAZRE - BRIRAIFIE » SRR - sty > DU E SR T & -

13

—_

[Product Development Manager
(watch/optical products)

P i S 4K B

132

[Design Manager (watch/optical products)
S ta

133

Testing Engineer

HIER AR

103

[Logistics Manager

DS

104

[Factory Manager
sl

134

[Production Manager

A A

135

Industrial Engineer

| T3 TRZAT

Mechanical Engineer

136

ek A2 i

Tzl ) BRSNS AL » DU AEAE SRS SCEE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a

continuous contract.

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TEHLEE ) S E A R BT R R AL - AR LIEET DI R - R eiiiod B WO -
THREE ) —AUEIRLUIESLZISN S T - (R BRHEINE — (B X REMFEES L - BEMATIRRD18/NG » 215 5 LUIE S 4 ZH5H

BT -

69




A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 5 B SR
EgE A | A T &D 2 %%
RS A Y 2= i ER 202146 HHY Trainees* Freelancers/ w{ﬁ/bmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZallFE* BRAT) Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
T 7 Over $40,000
4R BLE

137

138

139

140

14

—_

142

143

112

23

—_

232

233

207

Part IC - Watch and Clock Industry (Manufacturing, Wholesales, Import & Export Trade) (continued) $E§ES2&E 133 FoEH ORA]) (&)

Please refer to Appendix A for column explanations.

FHZE I ERAN SR -

Technologist / Managerial Level (Continued) F7ET,/&X 4K (48)

[Electrical/Electronic Engineer
it T LA

Technical Services Engineer

Rtz % T2

[Merchandising Manager

PRI AT

Sales/Marketing Manager
(timepieces/optical products)

BTG IR )

Quality Assurance (ISO) Manager
E 2 REE(1SO)4

Quality Assurance Manager
A E g

Quality Control Manager
it 2 A

Training Manager
A

AR E A & GERRID)

Other Technologist / Managerial Level Staff (Please specify):

Technician / Supervisory Level $:1i7 & B &4k
A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training
and practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of
a technologist/manager (Including traditional craftsmanship for jewellery making).
Bile & /B8 SRR PRGN, SR N LB T2/ - HEFHHEERRE - TR Y BZ3I4R - —i T {ERAN, 4R A LY
BaT BRI A KA (AR SR E LI BifE) -

[Research and Development Technician

iE s S

Technical Service Technician

ERITE

Timepiece Designer

SHIRF SRR ST

Logistics Executive/Supervisor

YIREE

234

Industrial Technician
TE TR R

[Mechanical Engineering Technician

IR R &

Electrical/ Electronic Engineering
Technician

EER T TR S

IMechanical Draftsman

pAE E R

*

T2l E ) BRSNS A L » DURE AR SR G S EE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a

continuous contract.

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TEHTAEE ) FE A R B T REVR IR R AL - AR IEE T DI #R  WHgreiciod B WOk -
MRS ) —ABIR USRI BT - (B SRHEZIENE —BE RENERLLE - BEEITFERDIS/NG » 555 LUEE &2

BT -
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A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 & B SRR
EgE A | A T &D 2 §;—§g
EX A= PN Y ZEivEE 202156 51y Trainees* Freelancers/ wfmmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZallFE* BRAT) Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Codd] 6 $30,001 - $40,000
T 7 Over $40,000

ETE

238

23

240

242

214

O

—_

Part IC - Watch and Clock Industry (Manufacturing, Wholesales, Import & Export Trade) (continued) $E§ES2&E 133 FoEH ORA]) (&)

Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

Pk

Technician / Supervisory Level (Continued) $fff & /B &4k (48)

Test Engineering Technician

ME ARG R

Sales / Marketing Executive (timepieces
products)

B SR IR )

Quality Control Supervisor/Officer
s E PR

Quality Assurance Supervisor/Officer

HREEEE

Repairing Supervisor
HEETE

Training Officer
ISR EAE

Other Technician / Supervisory Level Staff
HAtFeir B BEHIAE GERID ¢

(Please specify):

himself/herself to new technologies.

Craftsman / Sales Staff Level 55 T /$5E 4%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and
supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt

RIZEEAE LA - EEARENIE R EET » B SEREE
Ka > DAERERNE FoRT A RAVEH S

TTERATSRAVER - T PR/ E B EIERRESD » A HEHEVE R

[Repairer (Watch and Clock)/Watch
Technician

AR R

Other Craftsman / Sales Staff Level Staff (P
M T SHEERAE GGERD) ¢

lease specify):

OTHER RELEVANT STAFF

HAERAR

For Official Use

P2l ) BEIEER SEI AL DR ERRES LN ERE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a

continuous contract.

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TEETEE ) fEl A R T RIR R G AL - AR TIEETTLIEE - Rgreon B Uk -
THREE ) —AHENIRUESANZENE L - (REFEZENE—EERENESS L - HEH TR 18/NG » S R URGT S 4 Z Ry

BT
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Part ID - Optical Industry (Retail Sales) IR§E3 (R EFRA)

Principal Jobs FEERRRS

Please refer to Appendix A for column explanations.

3 SE SR AN S HIEREE -

(A) (B) ©) D) (E) )
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
( &RIM5% B) Reference Date | Reference Date | as at June 2021 FHeEt HERRY =hEE
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 15 B SR
ST H | ESGETHY | TEEHE &1 €2) S
EN =P HY 2= i ER 20214E6 I Trainees* Freelancers/ wfmmo 000 or below
ZlFE*BRIN) | (Rl BRAL) | =R BN E Part-time Staff * ST
(™ BRID) il HEILIEEAR | 2 510,001 - 515,000
TR 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job ANGHRR 72, ZlE - FHETTENEA 0 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
A 7 Over $40,000
4R PAE
Job Title A (3 employees, 1 trainee and 2
e.g:| vacancies) 3 2 5 1 0 4
BIF: | GHlE S, 14552515 R 2{EZE6)

sub-ordinates.

Technologist / Managerial Level 3£~ £&EFH4K
A technologist/manager is a person who has the qualification and experience equivalent to that required for corporate membership
of a professional institution. He/She should be competent in analysing and solving a wide range of technical problems.
Furthermore, he/she should be able to assume personal responsibility for the development and application of engineering principles, to
exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her

Rl SCHEG A LA B ENARERZE L& RFTREVEE AR - MR SR SRR ERIRTRE - B TMVEE R #E
FIERTAZRE - BRIRAIFIE » SRR - sty > DU E SR T & -

17

—_

Operation/Retail Manager

172

District/Area Manager
PAN Y USR]

173

Store Manager

JE A

174

Corporate & Brand Manager
(BSEAnHR A

175

[Merchandising Manager
PRABACE

17

(=)

Optometrists (optical eyewear products)

BECHT (HRER)

177

Chief Designer (optical products)
[ e B R EAE i)

HAEEL KHEB AR GEHEE) ¢

Other Technologist / Managerial Level Staff (Please specify):

P2l ) BIEIEERZ S I AL DR EARES LI ETRAE -

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a

daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a

continuous contract.

TEHIFEE ) ISR R R R R AL o B TIEE AT LI #R - BREr ez s B O -
THBES ) —AHEIRURE SN E L - (REFETIENE —BERENESILE - B TIERD18/NG » S5 R DUSGE & 42 H5H

BT
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Part ID - Optical Industry (Retail Sales) (continued) AR§52(BEFR T &)
Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 5 B SR
EgE A | A T &D 2 §;—§g
RS A Y 2= i ER 202146 HHY Trainees* Freelancers/ w{ﬁ/bmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZallFE* BRAT) Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
T 7 Over $40,000
4R BLE

Technician / Supervisory Level 1 & /B &4k

A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training
and practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of
a technologist/manager (Including traditional craftsmanship for jewellery making).

Fein 8, BE SRR RN, SRR A LR T2/ HEFHHEZERE - TSR Y EZallaR » —RE eI AEREn, &R A LY
BTN > B ORI A AE (S R E T I BifE) -
Shop Supervisor

271 | T E AR

[Designer (optical products)

251 [REETEIIR R )
[Merchandising Officer/ Executive
272 [BRIE EAE

Other Technician / Supervisory Level Staff (Please specify):
HAtdin & BEEAE GERH) ¢

Sales Staff Level £ B4k

Senior Sales

| EREER

Sales / Sales Trainee
n|EERREEER
Other Sales Staff Level Staff (Please specify
HAtF T 8 BRAE GERPD) ¢

—

OTHER RELEVANT STAFF FHAHRIA B

For Official Use

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

P2l ) RS ERZ S I I AL DREARES LIRS TR -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been

employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

TEETEE ) RS A R B RIR R G A L - AR TIEETTLIEF - Rhgrecon B Wk -
AR S, — AR ARSI B L - (R ERE N E — R EREERLL E - HEETIFERDIS/NG » 55 LUEE & L2
BT -
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Part IE - Optical Industry (Manufacturing, Wholesales, Import & Export Trade) IR§E32 Ui,/ #L8 FogEH TR A
Principal Jobs FEEFRFE

Please refer to Appendix A for column explanations. 552 [ $5A AN L HAVEREH

(A) (B) ©) D) (E) )
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
( &RIM5% B) Reference Date | Reference Date | as at June 2021 FHeEt HERRY =hEE
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 15 B SR
ST H | ESGETHY | TEEHE &1 €2) S
EN =P HY 2= i ER 20214E6 I Trainees* Freelancers/ wfmmo 000 or below
(ZAIFE* BRAD) | (ZIIIFE* BRI | itiE 5B Part-time Staff” ST
(ZHE* BRI & FERTAEEAE | 2 510,001 - $15,000
TR 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job ANGHRR 72, ZlE - FHETTENEA 0 - 5 $25,001 - $30,000
Code] 6 $30,001 - $40,000
A 7 Over $40,000
4R PAE
Job Title A (3 employees, 1 trainee and 2
e.g:| vacancies) 3 2 5 1 0 4
BIF: | GHlE S, 14552515 R 2{EZE6)

Technologist / Managerial Level 3£~ £&EFH4K

A technologist/manager is a person who has the qualification and experience equivalent to that required for corporate membership
of a professional institution. He/She should be competent in analysing and solving a wide range of technical problems.
Furthermore, he/she should be able to assume personal responsibility for the development and application of engineering principles, to
exercise original thought and judgment, to keep abreast of technology, to apply the latest techniques and to supervise/develop his/her
sub-ordinates.

B S HER N A B E N ARG IE G BTV E R &SR - WRE T MRSl ERIRTRE - R5h - TMHAERE
FIER TR - BAIRAIFIET] @ BRIt - B sl - DUERERIEEI T -

[Product Development Manager
(watch/optical products)

FE BRSO (iR R SR )
[Design and Development Manager

et e B R A

13

—_

15

Chief Designer (optical products)
152 | E T sa T AT (IR S E i)
[Logistics Manager

103 [im sk

[Factory Manager
104 | T8
[Production Manager
134 [ AEHTAC
Industrial Engineer
135 | L3 TAZAT
Mechanical Engineer

136 [ TAZET

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

Tzl ) BRSNS AL » DU AEAE SRS SCEE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

TEHLEE ) S E A R BT R R AL - AR LIEET DI R - R eiiiod B WO -
THREE ) —AUEIRLUIESLZISN S T - (R BRHEINE — (B X REMFEES L - BEMATIRRD18/NG » 215 5 LUIE S 4 ZH5H
BT -
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Part IE - Optical Industry (Manufacturing, Wholesales, Import & Export Trade) (continued) IR§E32 &Y /#L85 R O A &)
Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 5 B SR
EgE A | A T &D 2 §;—§g
EX A= PN Y ZEivEE 202156 51y Trainees* Freelancers/ w{ﬁ/bmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZHllE* BRI Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Codd] 6 $30,001 - $40,000
T 7 Over $40,000

4R PLE
Technologist / Managerial Level (Continued) F7ET,/&X 4K (48)

[Engineering Manager (optical products)
| AR (R 35 7 )

Technical Services Engineer
Rt <2 P TAZAT

[Merchandising Manager

154 [ERIEATHEE

Sales/Marketing Manager
(timepieces/optical products)

140 &8, TAE (T IR ERE )
QA (ISO) Manager

E 2 REE(1SO)4

Quality Assurance Manager

142 B B IREGEEE

Quality Control Manager

i A A

Other Technologist / Managerial Level Staff (Please specify):
HAthFeEm BN E GERD

15

@

13

o0

14

—_

14

)

Technician / Supervisory Level 1 & /B &4k
A technician/supervisor is a person who occupies a position between the technologist/manager and the craftsman. His/Her education, training

and practical experience enable him/her to apply proven techniques and procedures to carry out technical tasks, normally under the guidance of
a technologist/manager (Including traditional craftsmanship for jewellery making).

s & B E SRR TR, RN LB T2 f - AR ERE - TIFER R 2R - — A fEREn, & H R A LY
BAT B OHMLIRATT AT A (GG R LI HifE) -
[Designer (optical products)

sen T Em RS i)

Logistics Executive/ Supervisor
207 [P ELE

Sales / Marketing Executive
(timepieces/optical products)

239| &84 TiH L IR FTE S
Quality Control Supervisor/Officer

s E PR E

Quality Assurance Supervisor/Officer
241 | EEIREGELE

Other Technician / Supervisory Level Staff (Please specify):
Hrin g RERAE R ¢

25

24

(=]

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

T2l ) BRI SIS AL DU AEAE SRS S ETE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

TEHTIEE ) U E e F I R R (O AL - BB TIEE R DUE R - Wi edars 5 WSO -
THRER ) —AEEEIRLESL 2R B T - (R BRI E —R L REMFESI L - B TR 18/ » 2157 5 DU & 402 RS
BT-
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A (B) © (D) (E) (F)
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
(See Appendix B) as at Survey as at Survey Employees of Full-time Employees
(&BK8% B) Reference Date | Reference Date | as at June 2021 TE4RsF HERY 2i%EES
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 & B SRR
EgE A | A T &D 2 §;—§g
EX A= PN Y ZEivEE 202156 51y Trainees* Freelancers/ wfmmo 000 or below
(ZAFE*BRID) | (ZIIFE* BRI | eltkE B A E Part-time Staff * ST
CZHllE* BRI Al FETAEEAE | 2 510,001 -$15,000
e &* 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job WNEHERE,/ZEhk 2R - FEAETIEIEA 07 - 5 $25,001 - $30,000
Codd] 6 $30,001 - $40,000
T 7 Over $40,000

ETE

35

452

453

45

N

455

—

Part IE - Optical Industry (Manufacturing, Wholesales, Import & Export Trade) (continued) IR§Es2@&UiE {8 REH O FRT]) (&)

Please refer to Appendix A for column explanations. %2 $% AN ZHEAYERAE

DAk

Craftsman / Sales Staff Level 5 T /$5E 4%

A craftsman is a skilled worker who is able to apply his/her skills to a wide range of jobs within his/her trade, with minimum direction and

supervision. A craftsman possesses not only practical skills but also related theoretical knowledge which enables him/her to adapt
himself/herself to new technologies.

RIZEEAE LA - B EARENIE R EET » R SEREE
K3 > DAFEREFENE H# H AR SR -

TTERAT SRV - TP/ AFEIE

RESN » IRARA MHRHEE R

Mould Maker
[ AL B

HMFE T HESHFAR R ¢

Other Craftsman / Sales Staff Level Staff (Please specify):

Operative / Clerical Level #{E T /SRR

An operative worker is a worker who performs tasks in the assembly of products in accordance with predetermined job instructions or operates
machine(s) which have been set up by other persons.

HRIE TR e AP RE % IR BE e A TAFHE R AGHCHC (Rt - SURIEE il A\ — RS IR T -

[Machine Operator
HEESERE L

[Polishing Worker
LT

[Press Operator

IR (E

Quality Control Operator

e EEHERE T

[Assembler
BT

HAMHERET ORI AR R

Other Operative / Clerical Level Staff (Please specify):

OTHER RELEVANT STAFF

HAnAER AR

For Official Use

Tzl ) BRSNS AL » DU AEAE SRS L EE -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a

continuous contract.

The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.

TEHITAEE ) SR A R B REVR IR R AL - AR TIEE T DI R W eiciod B WOk -
THE S ) — ARSI BT - (B SREZIENE —RERENERLLE - BEEITERDIS/NG » 555 LUEE &L

BT -
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Part IF - Relevant division/department in training/education institutions 3| S#{%&# & 2 S heR A P R 2 A7 7
Principal Jobs FTIZERETS

Please refer to Appendix A for column explanations. 552 [ $5A AN L HAVEREH

(A) (B) ©) D) (E) )
Principal Job No. of Full-time No. of Forecasted No. No. of Other Staff as at Average Monthly
F RS Employees Vacancies of Full-time Survey Reference Date Remuneration Package
as at Survey as at Survey Employees of Full-time Employees
Reference Date | Reference Date | as at June 2021 FHeEt HERRY =hEE
(Excl. trainees*) | (Excl. trainees*) | (Excl. trainees*) HiE T A8 15 B SR
ST H | ESGETHY | TEEHE &1 €2) S
EN =P HY 2= i ER 202146 HHY Trainees* Freelancers/ wfmmo 000 or below
(ZAIFE* BRAD) | (ZIIIFE* BRI | itiE 5B Part-time Staff” ST
(ZHE* BRI & FERTAEEAE | 2 510,001 - $15,000
TR 3 $15,001 - $20,000
Please enter a zero ‘0’ in the box if there is no employee /vacancy/trainee. 4 $20,001 - $25,000
Job UNGHIRE 2=k ZHllE > SEIEITREAEA 0 - S $25,001 - $30,000
Code 6 $30,001 - $40,000
b fir 7 Over $40,000
4R BLE
Job Title A (3 employees, 1 trainee and 2
e.g:] vacancies) 3 2 5 1 0 4

B | B GRESR, 1456520/ R 2(HZGR)

Managerial Level 834K

[Department Head, Deputy
[Department Head, Senior Lecturer,
Lecturer, Training Centre Manger,
etc.

BEREME  BREIEE - a8
Bill ~ ST ~ 311 b AP S

112

Supervisory Level 3= {F4k

Chief Instructor, Senior
[nstructor, Instructor, Teaching
Associate, Technician, Trainer,
Technical Assistant, etc.
e s - SEBEE - B8
S B JilrE - %R
RS

214

|Other Relevant Staff HAriHRIA S

*  The term "trainees" includes all trainees receiving any form of training and apprentices under a contract of apprenticeship.
M%) B2 SNSRI AL DU ARG R S -

# A freelancer is a person who pursues a profession without a long-term commitment to any particular employer in the sector. Freelancers may be engaged on a
daily, an hourly or a project basis. Part-time staff usually refers to those that are not employed under a continuous contract. An employee who has been
employed continuously by the same employer for four weeks or more, with at least 18 hours worked in each week, is regarded as being employed under a
continuous contract.

FTEHTIEE ) AU EfE E L R R (RO AL - B R TIEE R DUERT - IR eidars 5 WSO -
MBS ) — B IELUEEEIRIBI AT - BEREZIENE— B ERENMENL E - HEHTIERDIS/NG » S5 R IS S L ZIGH
BT-
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Part 11
ETE

Leaving
HER

1. Please state the number of employees leaving your company during the past 12 months.
AV BAEEE A E A AR R B AR -

Technologist/ Manager | Technician/ Supervisor Craftsman Operative
Fehil 4 g HEE KL PRIET
No. of Employees Leaving
the Company
NP ¢

Sources of Recruitment

Wi e BRI

2. Please state the number of employees recruited by your company during the past 12 months.
Y BAFEBET (E A NN E R A -

Technologist/ Manager | Technician/ Supervisor Craftsman Operative
g s g HEE R PRIET

Total No. of Recruits
LEEECYN &4

No. of Experienced
employees Recruited
BRI
EiEA A SUN 4

“Experienced Employees” should be regarded as employees with experience in Jewellery, Watch & Clock, and Optical industries.

FEAEKSNRE ) ERERE - SR RRSERERIIRES -

Internal Promotion

WERETT

3. Number of internal promotion in the past 12 months:
BETZ(HAN > NEETHIAR

No. of employees

(VN

(a)  From Technician/Supervisor to Technologist/Manager

HEdin R EE AT B,

(b)  From Craftsman to Technician/Supervisor

HE TENERMA HEE

(c)  From Others to Craftsman

FHH AR & T 2R T

Emplover's View on the Expected Change in Business Situation

B EHARAIEBIR T BV

4. Employer's View on the Expected Change in Business Situation (Please tick as appropriate)

& F R ACERGIRT TR BB R (M EITENIE EVEE)

Please state reasons to expect worse

Better The Same Worse . R
W Py i o bus1gess s1\t}1at1£)1\1'
st IR I B R R

(a) Coming Year
Rl [] [] ] —»

(b) Coming 3 Years
A= ] ] 0 —»
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Preferred Education, Mode of Training and Period of Training of Emplovyees

BEERNHEEER « =\ kal6H

5.

Please choose preferred Education, Mode of Training and Period of Training of Employees

R S EANBERE - JI607 = SR

Job level

Technologist/
Manager

bl S

Technician/
Supervisor
i g BEE

Craftsman

(ran

(a) Education (Please tick “v” 1 box for each job level)
HERE (IR SR

(i) Postgraduate Degree
| TaEae st i

(i) First Degree
B8

(iii) Sub-degree (e.g. Higher Diploma)
BIERAL (BIAN=8CCR)

(iv) Diploma/Certificate
XBSEE

(v) Secondary 4 to 7
HgE Rt

(vi) Secondary 3 or below

P =ELUT

OO 0o djg

OO oOodjg

OO 0o djd

PIGITR R BT

(b) Mode of training (Please tick “v” 1 box for each job level)

(i) Graduate traineeship

TR

(i) On-the-job training
FERF ok

[l

(iii) Apprenticeship
BRI SR

[l

(iv) Others
it

04 oo

Od o

[l

(¢) Training Period (Please tick “v” 1 box for each job leve

FIGRE (BEEEES Y EIH)

D

(i) 4 years or above

PUSEELLL B

(ii) 3 to less than 4 years
ZHEEUFELLT

(iii) 2 to less than 3 years

THEREZFEDT

(iv) 1 to less than 2 years

—HEEZFLT

(v) 6 months to less than 1 year

ANEHZE—FLT

(vi) Below 6 months

AEALT

O oojd g

O oojd g

Odoojd g
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Recruitment Difficulties

THRS R EE

6. Please indicate the difficulties encountered in recruitment of employees in past 12 months.

ek =tan]

BN FEFERA A AN (8 S AT AE R EE

Technologist/
Manager

A, 4

Technician/
Supervisor

HilnE HEHE

Craftsman

T

Operative

BRIELT

(a) No recruitment was taken place

AN

L

[l

[l

[l

(b) Recruitment was taken place and did not encounter difficulties in
recruitment

AN > U 2H BRI

L

[l

[l

[l

(c) Recruitment was taken place and the difficulties encountered were:
(You may “v” one or more options.)

AR > FrBTIRIAEE © (T ESN—IH -)

®

AR 5 TRk

General labour shortage in Hong Kong

(i) Insufficient graduates in relevant disciplines from institutions

Spgslr=E N (SR

(iii)

Candidates lack of relevant working experiences and training

JERE B = A R A R Al 4k

(iv)

Candidates found the remuneration package and fringe benefit
could not meet their expectation

JETBCE w0 R it B ST (B AR RE R LK

™

Candidates were unwilling to work long working hours or work on
shift

ERBE B E R SR I T F

(vi)

Candidates found the period of apprenticeship/on-the-job training
too long

e B TSR RNS

(vii)

Candidates found low image and status in the industries

JERGE TR BT SRIP S ML

(viii)

Candidates were lack of awareness of possible career opportunities
and prospect

JEBER T MRTSRALE R SR

OO ogo)d

OO oo old

OO dogold

OO dogold

80




Manpower Training and Development

ANTI5E) e Bk

7. What type of training do you think the full-time personnel in the jewellery, watch & clock and optical industries needs to enhance
their skills in the next 12 months (You may wish to tick “v”” more than 1 training for each job level).
AR (EA N - B TR A2 MERE - #E5k RARSEIEE 8RR DU NSRS 2
(FeErIEE ) (RIS V7 ES(ERRRE) -

Technician/
Training Technologist/ Supervisor
=31 Manager Fir&,” Craftsman
Fehim, & BHEE T

A. General Management Skills —f /SR AE

(i) Principles of management (e.g. problem solving, decision making,
leadership, crisis management) |:|

BRI RE (UNRERRTRE ~ FRER - SHE BE MG IRE )

[]
[]

(i) Facilitation skills/ People Relationship Management

51ERGRE NSRRI RE

[]

B. Trade Specific Skills S NEHERHE
(i) Gemstones Product Knowledge
B R

(ii)) Gemstones Identification, Testing and Certification Knowledge and
Skills
BREFEETE ~ heolll Rl s Rk B R e

(iil) Watches Product Knowledge
SR E n R R R RE

(iv) Watches Repairing and After-Sales Services Knowledge and Skills
SRS R B RIS A S R RE

(v) Design Concepts Knowledge and Applications of Software (e.g.
illustrator)

s PR A Tk B (28 P (401 Tlustrator)

OO0 o |
O Og|d o)
O Og|d o)

C. Generic Skills 3EFHgE

(i) Customers Services and Communication Skills

B RS BB R

(i) Selling Skills
PHERTY

(iii) Online to Offline Integration and Digital Marketing
TGS B E

(iv) Marketing Research and Data Analysis
LR e Ay

(v) Computers Skills (i.e. to use software features to arrange bookings,
create and edit documents, evaluate and analyse online information)

By GRS 22 5k - BTEENIGREESOE - RS RO
& EERD

(vi) Problem Solving Skills
i R R

O O [gdjo|t

Others (please specify)
HoAt CFERET)

OO O |[O/0jQ
OO O |[O/0jQ

[]

End of Questionnaire. Thank You for Your Co-operation.

E5E - SEEE -
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Part 1

£
1.
2.
3.

The 2020 Manpower Survey of the
Jewellery, Watch and Clock Industry

PRET R SEFSE 2020 FEATTRE

Explanatory Note
b %
3
Principal Jobs - Column ‘A’
TERG ‘AW

(a)  Please go through column ‘A’ and mark those principal jobs applicable to your establishment. For
detailed job descriptions for principal jobs, please refer to Appendix B.

BT A BEACEAY  ETRIERY E RS o ARHEEAEY TIESREH - B2 EE B -

(b)  Please add in column ‘A’ titles of any principal jobs not mentioned in job descriptions (Appendix B);
briefly describe them in respect of the appropriate job categories.

W B S AR F RS RE LIRS (g% B) - 55—BHHEA ‘A" A - MEfE Ak
FCRT I B B A R A -

(c)  The job titles may not be the same as those adopted by your establishment, but if the description of a
certain job in your establishment is the same or substantially the same as the job description of, for
example, Factory Manager, then for the purpose of this survey you should regard the job holder as a
Factory Manager regardless of his/her actual title in your establishment.
FEFYIR B AT RE B SRR RV AE R - H B RSA T IR E
A ERATERE (F0 T TR ) MHESEN - AEEZBEE N WA BT
HYE RS R ol - (R XA RIS " TR S, -

(d)  Inthe event where an employee’s duties in your establishment are split between two or more job titles,
please use the job title that best describes his/her principal responsibility.

W EWEE BT B S TAME - 555 M fx s S H E R R -
Number of Employees as at Survey Reference Date (Excl. Trainees) - Column ‘B’
e at H ey R B AN (ZallEFRIN) ‘B 1
For each principal job, please fill in the total number of employees (excluding trainees) as at survey reference
date. ‘Employees’ refer to those who have worked for the same employer for 4 weeks or more and for not less
than 18 hours in each week. The number should include all employees under Hong Kong establishment’s
payroll, disregarding whether those are deployed to work in other places (including the mainland of China).
SIHE  EWEG Rt B B (e AVEE SR E BAEE (2R - TRER, ZIEE Hik
MR TIFE 4 2RIt b - FREETEAN DR 1I8/NFET - I HEERE SREEEEA
ERFINFIAER » Niwe oA R EAM T TIF (EREFREAH) -
Number of Vacancies as at Survey Reference Date (Excl. Trainees) — Column ‘C’

fEgEt H ARy ZERRER (ZallFEkRIN) ——  'C

Please fill in the total number of existing vacancies (excluding trainees) as at survey reference date for each type
of job. “Existing Vacancies” refer to those unfilled, immediately available job openings for which the
establishment is actively trying to recruit personnel as at survey reference date.

AR Bt — E BB S T B B ZzEEEE (ZlERRSN) o T AREt B BRI AR, 2
Z WAL R Gt B9 RZE - JHILZIE A - R IR SR S N B -

BRE /R IRSFEEHEA
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Part 11

Forecast Number of Employees as at June 2021 (Excl. Trainees ) — Column ‘D’

WEFE2021F6 HAV R B A8 (Z31%& RN — D

Please fill in the forecasted number of employees as of June 2021 (excl. trainees). The number given could be
less than that existing number of employees if a contraction is expected.

A EAE 2021 4R 6 A8 £ EBBHITHEE 8 A (ZIIEFRIN) - 1Mk T e IR 3551 & UL
48 > IEREPTE B DRI A (B B AN -

. Number of Other Staff as at Survey Reference Date — Column ‘E’

R4t H I M B T A% —  E° W

Please fill in the number of trainees, freelancers/part-time staff as at survey reference date in columns ‘E1’ to
‘E2’.
SE Bl & B2 fWNEERGETH IR ZE - BB TIEE SR E B A -

Average Monthly Remuneration Package — Column ‘F’

& H 5 ‘F

Please enter the code of average monthly remuneration package during the past 12 months for each principal job
of employee(s). This should include basic wages, regular overtime pay, cost of living allowance, meal
allowance, average monthly amount of year end bonus, etc., if any. If you have more than one employee doing
the same job, please enter the average range.

FE T REASE EERE R S E AT E 5 & H PO F e dmest - 2 EREEH - ERERLIE
T& - AEERS - RERORl - FH P2 ELGEALE - BIEERBETIENRE SN —% A
HUTA -

BE

7.

Question 1 — Leaving

PRl —— B

In Question 1, please state the number of employees leaving your company during the past 12 months.

SAERRE VNS JAFBE T H B (e 2 8L -

Question 2 — Sources of Recruitment

2 —— HriS e BAYAR

(a) Please state the number of new recruits in the past 12 months.

VI AR H R e S

(b) Please state the number of recruits with experience in Jewellery, Watch & Clock, and Optical industries

from item (a).

snYIAE ES () - ARRATEIRET ~ 5k MIRGERAESRA (R R A E -

Question 3 — Internal Promotion

M3 — WHEETT

An internal promotion is the promotion of an employee to a higher level job by virtue of his/her performance or
abilities. In Question 3, please fill in the number of internal promotion from “Technician/Supervisor to
Technologist/Manager”, from “Craftsman to Technician/Supervisor” and from “Others to Craftsman” in the past
12 months in the respective columns. If an employee has more than one promotion during the year in your
establishment, only the last and one promotion should be counted.

NEE T2 e RN TR BAr iR HFT R A REIME eI 2= AL - 555 MR 3 PR rE = &
ZH A BEREARERTE EEREIIERA K R TEERNEBEEE 0 LK
HHARAL ST 2R T AR - 41 EREREE -FNEZBE-RET > ARHERE - RETHE
AHERNA
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10.

11.

12.

Question 4 — Employer's View on the Expected Change in Business Situation

M4 —— BEERACEBR TR R

In Question 4, please indicate your view on the expected change in business situation for the coming year /
coming 3 years, whether your business situation would be better, the same or worse for the coming year / coming
3 years than this year. If ‘worse’ is chosen, please give the reason.

SAIEMRE 4 WNEET EHIEIVER - AR TR ARACEHIRIUTRITIRVES) - THEtR TOE R =4
AUSERBIRILEL SRR - AEEGE - A1 EWRMETHIHISE R ZERERIRI L S FE8E - 50
BRI -

Question 5 — Preferred Education, Mode of Training and Period of Training of Employees
MES — BEEEANEEIEE - Jlsk 5 = a4k H

In Question 5, please tick the boxes the preferred education, mode of training and period of training which an
employee in each job level (i.e. technologist/manager level, technician/supervisor level and craftsman level)
should have if he/she has to carry out his/her work competently. (Please tick 1 box for each job level).

SATEMTRE 5 2 JTAE R IRRGAT, S RAR ~ £iifr B EE B T e R E B FEEE AR - 34K
TSNS - ARERFEETAR - (FRREREEYE—IH)

Definition of Preferred Level of Education:
HEHSERENES

2 “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local
education institutions, or equivalent.
"WML BEAMEIE A B SRR RN S ER L (WELER0) o REE
HERE -

2 “First Degree” refers to first degrees offered by local or non-local education institutions, or
equivalent.
TELR, BIEAMSKIEAM B HERENSE LB > REFHEEE -

4 “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher

Certificates, Endorsement Certificates, Associateship or equivalent programmes offered by local or
non-local education institutions.

TR, BIEAM SRR M BB R AR L - SHCCE  BEUE - mGE
& WMEEE - RELEHsEERE -

4 “Diploma/Certificate” refers to technical and vocational education programmes including
Diploma/Certificate courses, Diploma of Foundation Studies, Diploma of Vocational Education and
programmes at the craft level, or equivalent.

"R RE ) RERNEBEREREZ SUR EE - ERSRE U BESUR
R TREENRE  REEFHEEE -
4 “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the

Hong Kong Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary
Education (HKDSE) Examination, Diploma Yi Jin, or equivalent.

ThUEG L BETNEST LT (AFEEAFETEEE - FERPECEEH  RIEXL
BEMBENVAERE) NAEHEEE -
L 2 “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

THZEHMT ) BEERZHAUT  ESHERE

Question 6 — Recruitment Difficulties
6 FHHS IR

Please indicate the difficulties encountered in recruitment of employees of your company in the past 12 months.

AR HAFEMEBE T E HEHE e R RF AR A REE -
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13. Question 7 — Manpower Training and Development
fifH7 —— AJIEEI 3

Please indicate the type of training which the full-time personnel in the jewellery, watch & clock and optical

industries needs to enhance their skills in the next 12 months (You may wish to tick “ v ” more than 1 training
for each job level).

AV B AFHEARN A E A el R RERE - #E5k MRS SRIE SR BURREZA IS (P50 REsE )
(WA v ESERE) -
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Part 1

£
1.
2
3

The 2020 Manpower Survey of the
Jewellery, Watch and Clock Industry

PRET R SEFSE 2020 FEATTRE

Explanatory Note
b &t
7
Principal Jobs - Column ‘A’
F R ‘A T

(a)  Please go through column ‘A’ and mark those principal jobs applicable to your establishment.
SR A BEAUEARY SRS SRS -

(b)  Please add in column ‘A’ titles of any principal jobs not mentioned in the list; briefly describe them in
respect of the appropriate job categories.

W EERES AR RS REN IR > FOHEA AT B SR A i Y e S
T R4 -

(c)  The job titles may not be the same as those adopted by your establishment, but if the description of a
certain job in your establishment is the same or substantially the same as the job description of, for
example, Senior Lecturer, then for the purpose of this survey you should regard the job holder as a
Senior Lecturer regardless of his/her actual title in your establishment.

SERFIN BB TR EMEAT R AR A R B EEERES A T E
o EARFTE RS (Gl T S EEET ) MEESET - AE BB E N wAE B
BB PRI R ol - FER R E T INERE S " S S, -
(d)  Inthe event where an employee’s duties in your establishment are split between two or more job titles,
please use the job title that best describes his/her principal responsibility.
W EREAE BT B LT - 555 H A ps SO H E SR AR -
. Number of Employees as at Survey Reference Date (Excl. Trainees) - Column ‘B’
fEgi st H B B B (=Zalll&FRIN) ‘B’
For each principal job, please fill in the total number of employees (excluding trainees) as at survey reference
date. ‘Employees’ refer to those who have worked for the same employer for 4 weeks or more and for not less
than 18 hours in each week. The number should include all employees under Hong Kong establishment’s
payroll, disregarding whether those are deployed to work in other places (including the mainland of China).
R BRI B AN EE T ERE R SEE (ZAlERIN) - TRE BIEE B
MR IIFE 4 2R  FRGETERN DR 1I8/NFET - B HEEE SREIEEEA
BRHENNFERE - Fame A IREEEA T TFE (BEEPEANT) -
. Number of Vacancies as at Survey Reference Date (Excl. Trainees) — Column ‘C’

FESEET H HARYZEBRER (ZFIIREERSN) ‘C

Please fill in the total number of existing vacancies (excluding trainees) as at survey reference date for each type
of job. “Existing Vacancies” refer to those unfilled, immediately available job openings for which the
establishment is actively trying to recruit personnel as at survey reference date.

A b EREE — EEBOB S ST BB ezEeaE (ZIIERSN) o TS H I E R, B
Z WAL R G ET B9 ZE - JHILZIE W - R IER R B N B -

alll SR AR B 2 e A
AR 2 HRHH
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Forecast Number of Employees as at June 2021 (Excl. Trainees ) — Column ‘D’

HEtFE2021F6 A HYE 8 A8 (=Z31%E B4 —— D

Please fill in the forecasted number of employees as of June 2021 (excl. trainees). The number given could be
less than that existing number of employees if a contraction is expected.

sAIE _EAE 2021 £ 6 H & (A £ EBFHITHEN B B AN B (ZANFFRIN) - 40k Et E R 58 555K & U
48 > SEREPTE B DR A (B B NE -

Number of Other Staff as at Survey Reference Date — Column ‘E’

TRt H M E T A — B

Please fill in the number of trainees, freelancers/part-time staff as at survey reference date in columns ‘E1’ to
‘E2’.
sAE Bl 2 B2 fPERRRETHEIRZEIE - B TIEE SRR & A -

Average Monthly Remuneration Package — Column ‘F’

BHVPHEHN — F O

Please enter the code of average monthly remuneration package during the past 12 months for each principal job
of employee(s). This should include basic wages, regular overtime pay, cost of living allowance, meal
allowance, average monthly amount of year end bonus, etc., if any. If you have more than one employee doing
the same job, please enter the average range.

AE T WEEASE SR B R+ 8 A & A PadminvdRst - B EEdr - 2 BIER LIF
TE& ~ AR - RBaiRhh - B2 - ERERBETIFIEE SN —% - RIFEHCE
HUTA -

Part 11
EE
7. Question 1 — Leaving

PRl —— R

In Question 1, please state the number of employees leaving your company during the past 12 months.

SAERRE VNS JAESE T H B (e 5 A EL -

Question 2 — Sources of Recruitment

2 —— TS e BAYACR

(a) Please state the number of new recruits in the past 12 months.

AV BAEMA T A e e S

(b) Please state the number of recruits with experience in Jewellery, Watch & Clock, and Optical industries

from item (a).

SHYIHAE E5()IH - ABRRTEERE - 5k IRBESEAE SR B A% -

Question 3 — Internal Promotion

M3 —— WEETT

An internal promotion is the promotion of an employee to a higher level job by virtue of his/her performance or
abilities. In Question 3, please fill in the number of internal promotion from “Technician/Supervisor to
Technologist/Manager”, from “Craftsman to Technician/Supervisor” and from “Others to Craftsman” in the past
12 months in the respective columns. If an employee has more than one promotion during the year in your
establishment, only the last and one promotion should be counted.

WEETHETE R BN LIFRE B s B FRTHR 7 REMIER T ERie (L - 557° FIRE 3 Fristi T
AT ZEA EEAE SRR E EEEETIEREEHE - R TEERNE BEEE 0 Dk
HHEMBEA BT ER TR - 11 BEHMERERSE -FREZBE-RETT > REFIERE - KETHE
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10. Question 4 — Employer's View on the Expected Change in Business Situation

11.

12.

4 —— (BEERACEBIRIFHIEEHE

In Question 4, please indicate your view on the expected change in business situation for the coming year /
coming 3 years, whether your business situation would be better, the same or worse for the coming year / coming
3 years than this year. If ‘worse’ is chosen, please give the reason.

AL 4 TR ERIEAVE R - AR R ERIRACEBINCTRIIREE) - TR NE R =5
HSERSIRILEL SR - A - A1 SMETRIHIE AR = FEHEBIRI L S FEGE - 36l
HIFENA -

Question 5 — Preferred Education, Mode of Training and Period of Training of Employees
M#ES — BEEANHEEE - Jlek 5= a4

In Question 5, please tick the boxes the preferred education, mode of training and period of training which an
employee in each job level (i.e. technologist/manager level, technician/supervisor level and craftsman level)
should have if he/she has to carry out his’her work competently. (Please tick 1 box for each job level).
ARAEIRE 5 Z TR PUBEIRRET, 4B ~ Bl BB E B TR E B E B THEAERE - I8k
TR GENSRRR » AR E R T - (EkEESE—TH)

Definition of Preferred Level of Education:
HEBSEENES

L 4 “Postgraduate Degree” refers to higher degrees (e.g. master degrees) offered by local or non-local
education institutions, or equivalent.

"WPFRARA ) BEAMBOEAM B EEBRENSERM (WEERA) > NEE

HERE -

2 “First Degree” refers to first degrees offered by local or non-local education institutions, or
equivalent.
FEEE, BIEAMSIEAM B S HERENSE LB REFHERE -

2 “Sub-degree” refers to Associate Degrees, Higher Diplomas, Professional Diplomas, Higher

Certificates, Endorsement Certificates, Associateship or equivalent programmes offered by local or
non-local education institutions.

"R, BIAEAMBIEAM B RBREANEIE L SECUR - BEUE - S8
FoWEEE  RELEsEERE -

4 “Diploma/Certificate” refers to technical and vocational education programmes including
Diploma/Certificate courses, Diploma of Foundation Studies, Diploma of Vocational Education and
programmes at the craft level, or equivalent.

TR EE ) RERMABEREREZ R EE  ARRESUER - BE U
M TEERRE  (EFHREERE -

4 “Secondary 4 to 7” refers to Secondary 4-7, covering the education programmes in relation to the
Hong Kong Certificate of Education Examination (HKCEE), the Hong Kong Diploma of Secondary
Education (HKDSE) Examination, Diploma Yi Jin, or equivalent.

T Ed L BEPUET L (BEEEBTEGE  FRPEEREH - BT
BEMBNAERE) NEEHEEE -
* “Secondary 3 or below” refers to Secondary 3 or below, or equivalent.

TP ) BETEWAT  NEFEHEREE -

Question 6 — Recruitment Difficulties

6 —— HHSIREE

Please indicate the difficulties encountered in recruitment of employees of your company in the past 12 months.

AR BAEMEBE T\ A e R AR REE -
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13. Question 7 — Manpower Training and Development
fifH7 —— AJIEEI 3=

Please indicate the type of training which the full-time personnel in the jewellery, watch & clock and optical

industries needs to enhance their skills in the next 12 months (You may wish to tick “ v ” more than 1 training
for each job level).

AV BAFHEARN A E A WeB R RERE - #E5k AR SESRIE SR BURRPEZAVIES| (P50 EE )
(AT v ESERE) -
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2020 Manpower Survey of Jewellery, Watch and Clock Industries

BRE KEKRE 20200F AT HE

Descriptions for Principal Jobs in the Jewellery Industry (Manufacturing/

PRE R (W

Wholesales, Import and Export Trade)
/AL 3% R HE H T 5 A1) SR R S Ay I fF &R 9

Job
Code

4 ot

Principal Job
ETERE

Job Description
T fF 218 B9

TECHNOLOGIST / MANAGERIAL LEVEL FeEn LR

101

Product Development
Manager (Jewellery)
PE i 3 JER A (BR )

Analyses the latest trends in jewellery (including research and development,
materials, technology and design, etc). Keeps abreast with developments in
production and manages all phases of the design and development cycles.
Manages and directs the design department to originate jewellery designs in
accordance with requirements. Provides tailor-made services and total
solutions to clients.

TIATERE Y SR R (BLFER 38 ~ Wkt ~ Bty feasat ) o WRZE AR EERaHY
BT DUREBRERYET B BARAE » HERRERETE T - DIEE
FOREETERE H i o MBI E BSOSl 2T 7% -

102

Design Manager
(Jewellery)

N a RS

Originates and develops ideas to design, create, modify and arrange the form of
manufactured products, layouts and containers for the products based on
factors such as the concepts, market and pricing attributes, client specifications,
the balance of quality and cost of production to achieve aesthetically pleasing
and functional effect for the products.

REfRIEEE TS ~ TS BIER R - BRI - B RN ERA Z TP
M INZAETANE - MINLASEE - DUEERET ~ BIMF ~ XU LR L HY
TR ~ &5 fe 08 Bk B8 EA -

103

Logistics Manager
P sk

Takes charge of the overall operation of the supply chain management. Plans,
directs and controls the materials procurement activities of the company
including material flow, from the stage of raw material supply throughout
finished goods shipment and meets in-house or customer’s stringent
Just-in-time (JIT) requirement. Be responsible to establish cost effective
strategy to support the business needs.

BEAEMEREE T —U)EF - REE SRR A SR SRS LE > &
FEECR I ADRHEL E R 2 B e 2 PR ARISIE - DU & BT
FEE CBIFATE T AYERREOR - BRHIE RIS DU ST IR R TR
oK DUEFIRA G -

104

Factory Manager

TRgasE

Takes charge of the overall operation of the factory. Assumes full
responsibility of the management of staff and workers in the factory.
Enforces fire, safety and other government regulations. Supervises factory
activities such as plant layout, assembly and delivery of finished products.

BE TRCEFN VISR - RETH TR E R T AEEEE - $dT
Bk~ 2o R H A RERTBUR AR - BB TR IR LR » GIIRE A E
BRI % -
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Job Principal Job Job Description
Code EEBHE TR ®
& 5t
105 Production Manager Plans and executes production systems for goldsmithing, precious stone
A EEE AT setting, casting and finishing plant. Takes charge of production, manages and
directs the production department personnel to maintain quality and
productivity and minimizes manpower and raw material wastage in all
production processes.
REEHITARRTT & - EesR - G SOBEii R E T $  HETE
DAPRHFE s E R B ERCR » W E M IR E RN S R ER R AT
K gL -

106 Merchandising Keeps abreast of the up-to-date design and quality requirements of the
Manager jewellery market; plans, approves and leads a team of merchandisers in the
PR e co-ordination and presentation of sample and quotation, negotiation with

buyers/clients. Oversees and follows up buyers’/clients’ orders, liaise with
appropriate departments to ensure prompt shipment of these orders.
HV)HEERE e T R an B IR 20K - SR ~ it R —BEH
HEE  ICEH R RESREE S S ERE - B NIRERF HE
HIETER » BUEREENP T (F DAMECRAERH(4E -

107 Stone Buyer (precious | Evaluates and sources on precious and semi-precious stones for jewellery
and semi-precious production, and develops reliable vendor base and negotiate the most favorable
stones) terms to the Company and ensure on-time delivery of materials.

HAET (BEEAO | REREAEMEISREE NP8 A - WIS E A At ER - BAE]
FAFEA) s R (B RO FE PRI AL -
108 Brand Development Plans, develops, and directs promotional efforts for a particular brand.
Manager Co-ordinates activities of specialists of production, sales, advertising, market
Shhg e R AR P research, distribution and package development.
R~ SR RAREIEE R EETAE - AR AL A EAVE
P~ B - TSEAE - R AR -

109 Jewellery Sales / Plans, organises, directs and controls jewellery sales, marketing and
Marketing Manager promotional activities. Co-ordinates with in-house design and development
PRE SN THi54EH | team, in anticipating, identifying and satisfying customer needs. Visits

jewellery fairs and exhibitions to keep abreast of world market situation and
development trend.

R E - EE N ERE TSR - BN EEE TR - A
HyEEETRRSE IR TR ~ fEE fom e B P K - 2BREREE - 59
M e B T T IR0 B S R 1
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Job
Code

Principal Job
T ERE

Job Description

TfER WA

110

Chief Gemmologist
B E A% ERT

Analyses, examines and classifies a wide range of diamonds and gemstones
using test equipment and prepare reports. A competent gemmologist should
obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc. Signs the
test reports authorised by the Laboratory Manager/Director at the Laboratory.
HIF G RS s i S AR O R T o~ fe s Ko 81 4w B
& o BTV E A 2B E AR HUSA REW0 T BV 2 G B2 Bl L E R
SERGIA - ZEE AL (GIA) ~ REEOHENE O ECERE
(Gem A)%) - K EFEE R ER=FTHE AR ERESIE - £
Hipw TERE T HE S -

111

Assay Officer
Sa<ehil

Tests and analyses the standard purity of a precious metals (silver, palladium,
gold or platinum) or the constituents proportions in the jewellery piece by
means of touch stone and/or chemical etching (e.g. aqua regia 1-7K), X-Ray
Fluorescence spectrometer etc

ERE Ak “TK (FEEEe: » B X-SEER0 e DUIE R oy
ESEOR - 8 - =) e (4  SERE HEifFA
AT R YR -

112

Training Manager
=]l s

Plans, implements and coordinates staff training and employee -career
development programmes.

RE] ~ HEIT KR R TSR S BcE ST EIRY TIE -

TECHNICIAN / SUPERVISORY LEVEL (Continued)

g8 EHEE

201 Jewellery Designer Originates the concept of jewellery design drawing by taking into account
(Hand Sketch) materials and manufacture processes, cost and customers’ requirements; and
HEHETE(F4E) prepares basic artwork and draws the product concepts on paper by hand.

NIERRE ~ BUSREFY ~ A RBRE ZOK - fRHBRET s TRIARAVIEES: - DLA
FAGEE AR SRS e T AFE -

202 Digital Goldsmith Creates/makes the jewellery's forms and models using software (i.e.

BETITE&E computer-aided design software) with reference of the design drawings by
taking into account materials and manufacture processes, cost and customers’
requirements.—
NIERS R ~ BUETEF? ~ BUAS R B3 BOREGETERET B 6 A1 SRR (A0 B
Basat k() SR E E I =AY -

203 Technician Performs technical tasks in the design and manufacture of moulds and 3D
(CAD/CAM/3D printing prototypes for production of jewellery and related components using
Printing) CAD/CAM facilities.

Rty S (ERSHRIRa | FE ] SRR e BT B R (il B A A ek i DA sk T R B BR B 1 A
BhEsaEt R NI | R OLRETTEN RN E AR A R i S O O -
FTEN)
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Job
Code

4 T

Principal Job
T ERE

Job Description

TfER WA

204

Merchandiser
PRiEE

Assists in the negotiation with buyers/clients/customers and preparation of
quotations, and handles their production orders and samples. Follows up
buyers orders including liaising with other departments on the quality
requirements of buyers and tracing the progress of production to ensure prompt
shipment.

ABh B PR R R ERY AE - B AR TR bt (M) HYBUE - IR
#EFFETH - SRR TS AR S P S E AR MR E A
& DAREREE P S TR AR HRHA(T 4 -

205

Gemmologist

B ERD

Analyses, examines and classifies a wide range of diamonds and gemstones
using test equipment and prepare reports. A competent gemmologist should
obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc.

MR s i B SR A 0 B T 0T ~ I R iR 4w
& o TRV E A 2B E AR UG RAWE T BV 2 G B2 Bl L e
GFEERGI - EHE LS (GIA) - ZEEOHENEaEETR=
(Gem A)FF) » R B EE AN E =S HE s E =7 -

206

Diamond Grader

EOErR A

Evaluates the quality of diamonds and gem stones used in jewellery or
industrial tools.

RERE EEIE LA B LR R A T E SR

207

Logistics Executive/
Supervisor

i EAE

Assists in following up the operation of the supply chain management.
Co-ordinates the material procurement and flow of goods activities with
suppliers, shipping companies, production control and shipping departments
and customer’s receiving department as to ensure that schedules are met on
time.

ABnERAE L R E T ERIHEE - RaH OLERY - ARy - A A RS
HFT - RE PRICEERT > PREFDRIERIE 2 E an (A AZGIE - DUECR
TAEMREAZERL -

208

Coordinator
B T 8

Plans, schedules and controls workload making optimum use of all equipment,
material and labour throughout the factory; and coordinates with clients.
Carries out process planning for jobs and estimates the time requirement for
operations as to ensure that production schedules are met.

T AR TR A s ~ PR ATT > DT E e TR S
ELIERFE - EEFREBYE - (M EBsERIERE R - sHEE(ERE
FERARIGE] - WEHEOREE TARIREASER -

209

Foreman/Supervisor
THFE

Supervises and co-ordinates activities of workers in fabricating, assembling
and repairing jewellery, precious stones and metal products by virtue of his
skill and experience.

BB HRRE R A - B~ R DA SRR E i)y AR R B
FETAE -
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Job Principal Job Job Description
Code T B T {F 3% B
& 5

210 Quality Controller Ensures that materials of the correct quality are used. Controls the quality

EEE R standard of the finished products by measurement and laboratory test and
supervises final inspection
TeORADEHERE 5 FI AT & 1 FOHE A HIsRE S e miy wE - W EE
IR A TIF -

211 Jewellery Assists in soliciting business, preparing marketing plans and other sales and
Sales/Marketing promotional activities. Monitors jewellery market situations and reflects
Executive customer changing requirements to management.

HEEW TS | BEEEAR BRI  EETEIROEE)  BEETTISER - KRR
I = R OKAY AL -

212 E-commerce Implements and coordinates e-Commerce operational plans and Internet
Supervisor marketing programs of the company, ensures all information available online is
BTG T accurate and updated.

BITHI 3 TR s HV A E s T B A FIHV4E4S 2 88 T 5 - TRIRFTA R ALTE
& Y EDRF ERERT ST -

213 Photographer Takes photos of company products for PR activities and publications

B Em (including E-commence, online publications and other promotional materials
such as magazines). Writes captions.
A EmVRR - BEAR T/ T 2 F(EREE TR - 49 L3F%
He e S Ho A B an RS+ BERE 5B -

214 Training Officer Assists the Training Manager in participating a wide range of training duties
&k F including employee development programmes.

Th B3 SR A F T 25 T B RS » TS e B S st -
CRAFTSMAN/SALES STAFF LEVEL BT/ HEBRK

301 Gemstone Cuts, shapes, carves and polishes gemstones with hand tools and/or by machine
Cutter/Polisher in accordance with specifications.

BHaEY)FTEL PRSI A B TR B EsEIT) ~ BEZI R B TEE A -

302 Diamond Cuts, shapes and polishes diamonds with hand tools and power-driven machine
Cutter/Polisher in accordance with specifications.

EOHEY)FTEL P RAS I P EE B T R B es B U R T A -

303 Rapid Prototyping Uses rapid prototyping (RP) equipment for the prototype output of precious
(RP) Craftsman metal ornaments and parts from CAD file.

PRBF A BUE R T {5 P R R B A A 55 (A B 55 B < 8 o B R i (S A
OPERATIVE/CLERICAL LEVEL BETSUBER
401 Quality Control Assists in the routine examination of components or finished products

Operator

B PRI T

according to predetermined standards.

BN H BRI E TIE - DIEERCH B e REERE -
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Job Principal Job Job Description
Code EEBHE TR ®
402 Stone Selector/Sorter | Selects gemstones including jade and diamond, and to classify them into

fcfaT

groups according to their size, weight and colour.

PREE L AT O REO o WAEHRAN -

e o

HENBOE > S
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Descriptions for Principal Jobs in the Jewellery Industry
(Gemmological Laboratory and Testing & Certification )

BRE K (HaEE -~ el R 585 SR
o e I (S

Job Principal Job Job Description
Code F T {F 5% B3
& 5%
TECHNOLOGIST / MANAGERIAL LEVEL e AP S
121 Laboratory Director/ Takes charge of the operation and management of the Laboratory. Ensures
Manager the quality and technical systems are implemented properly and on time.
BEhETE Selects and approves the appropriate test methods. Monitors the calibration
of the testing equipment. Signs the reports. Coordinates and schedules of
Continuing Professional Development (CPD) training for staff.
BEERENVEFTEE - HEpRIZIRT S IEREE T E SRR 2878 - PhE
oG EAVHIETE - BetUHESEH AR LAF - $F W - SERLHE
B TR (CPD)F/ISE -
122 Technical Manager Directs and controls the technical operation of the gems testing. Identifies
R fi s the quality control techniques and monitors its quality control system.
Conducts and/or supervises the staff for calibration work of testing equipment.
Conducts staff training and employee career development programmes.
B R S E B G RATR - WEE E B PRy (I S U &
PRI - 158/ EETE A BT HIE G M EVROIETLAE - e Bfeftss
3170 B TSR -
123 Quality Manager Monitors and examines the implementation of the quality management system
BE&H of the Laboratory. Ensures the quality management system in compliance
with relevant specifications and international standards (e.g. ISO/IEO
17025:2017).
Rk TR EHEERGNERER - WIREEEHEASFEMH
RERR S PR (B4 @ ISO /IEO 17025:2017) -
110 Chief Gemmologist Analyses, examines and classifies a wide range of diamonds and gemstones
B LT using test equipment and prepare reports. A competent gemmologist should

obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc. Signs the
test reports authorised by the Laboratory Manager/Director at the Laboratory.

A e e B SR 0 B T ~ te S o MEAm
& o B R ET 0 2 Bl ZH B A R o Ty B e BB e B e s e A4
SR - REIEAREE (GIA) ~ HEE RSN A2 TR E
(Gem A)ZE) » KAFHHEEONHAEREE THEOARER=5)7H - £
Hha=E T ERE T HE NS -
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Job Principal Job Job Description
Code EEHHE TfEm®
124 Jewellery Appraiser Identifies and evaluates the authenticity of gemstones, antiques and vintages as
PREH{EET well as estate jewellery by adopting minute observations and experiments.
Determines the market valuation as well as writes the appraisal reports and its
detailed descriptions.
BTV S B - S E A - HERRENEE M SORTES -
e E B h{E > W EEET S ralER I e A E R -
TECHNICIAN / SUPERVISORY LEVEL  Fifif& &
205 Gemmologist Analyses, examines and classifies a wide range of diamonds and gemstones
L ERD using test equipment and prepare reports. A competent gemmologist should
obtain relevant fellowship/graduate membership/status of recognised
gemmological associations/ institutions (e.g. Gemological Institute of
America (GIA); Gemmological Association of Great Britain (Gem-A), etc) and
preferable with solid working experience in gemstone testing lab etc.
AR e i S A 0 B A T o i ~ I R J5 - 4wt
& o RV E A 2B E AR RS A RE#20 nT Y B2 e B2 B A e e B
BERGIN : ZEEAEE (GIA) » HEEAMENE O EER=
(Gem A%) » K AHFEELNRER=5THENRER=%F)7H -
206 Diamond Grader Evaluates the quality of diamonds used in jewellery or industrial tools.
O A RERE AT LM A EAYE R T E AR -
221 Document Controller Assists the Technical Manager in preparing the documents works of the
YHEHEE Laboratory.  Handles and prepares the ISO documents and records.
Provides administrative supports to the Laboratory.
Tp BT S PR AR (R B B == A SR AR © PR PR S B 1 1SO SR RIGCEE - BB
SR (AT BCIE -
CRAFTSMAN/SALES STAFF LEVEL #T /$HEE%
321 Technician Assists in carrying out the calibration and verification of the testing equipment.
Wit g Responsible for periodic maintenance supports of equipment. Assists the
Gemmologist in preparing the files of testing reports (including taking photos
of test items).
BTG E A HIRC e Ess - SR EHHAE B S - WIIE A
S8 AN S S S (RSN E IR R ) -
322 Laboratory Assistant Assists in preparing the completion of reports and certifications. Gathers and
=L ey records all related quality data and information. Provides administrative

supports to the Laboratory.
T BhAE i R alae e - WSk AHERVE BERUEER - KE
SR (T BCIE -
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Job Descriptions for Principal Jobs in the Watch and Clock Industry
(Manufacturing, Wholesales, Import & Export Trade)

o R SR (RS b S R O SRR B Y L R

Job
Code

Principal Job
EER

Job Description
T {E 28 B

TECHNOLOGIST / MANAGERIAL LEVEL FeEn LR

131

Product Development
Manager
(watch/optical
products)

FE i 4 AE

Formulates corporate strategy and development plans for technical support and
research of watch and clock/ eyewear. Develops, directs and implements
related research and development (R&D) activities. Originates new products in
accordance with customer needs. Selects appropriate design and applies
technology for new products or existing products for improvements. Develops
and implements methods and procedures for monitoring projects such as the
preparation of records of expenditures, research findings, and progress reports,
etc.

FERHSCR Rt 88 ~ RS )T m) b - RUEMREE T IR e Ae Y
SRRETENE - BHEE > fEEMEHHBTEEE) - RRE PR -
B FEan B B E A B R IE R Sa TR RTTE R © 1078 0 5 M B M PH
HE AR PP Al i 2 HHaC sk - WTFTas RAIER IS -

132

Design Manager
(watch/optical
products)

e ALEE

Analyses the latest trends of timepieces/optical products designs. Keeps abreast
with developments in production and manages all phases of design and
development cycles. Originates and develops ideas to design, create, modify
and arrange the form of timepieces/optical products, layouts and containers for
the products based on factors such as the concepts, market and pricing
attributes, client specifications, the balance of quality and cost of production to
achieve aesthetically pleasing and functional effect for the products.

IyRTIE ST HR SRS S s THIBOHURIR o W98 4 AR o fy o 38 e J AR R
ot iRt fE - RERIBEE TS ~ THSBERRE: - B A - BENA
FE A Z [ P R N B TR - SInDASS s - DUEERET ~ BIME ~ &K
BB IAR ~ &5 S - BoREmBPEEE CEH -

133

Testing Engineer

e TAZAD

Liaises with the development team to facilitate new test solution from
conceptual to final production stage. Plans and executes the test program
within cost, schedule, safety and quality requirements. Ensures proper
hardware and software configurations for validation of new products. Work
with external lab or suppliers to derive the test protocol to quantify the
functionality of timepieces products. Develops and approves technical
guidance including test procedures, operating instructions and
engineering/design correspondences.

BIBHSEEIRIR S DU IEIERE S B i 4 R A IR R ARG AR T 26 - FERK
A e Zea M ATE BEORFEE NG SN TAERER o fEORERERhE
AR CE DS e o - BYNE B Bp = sUALIERG & 1F - 15 HUHIE R
st LB A BHSRAE VDAL o RUE AL EOERT - AR AERERr - #RReR
BRI TAZ/BE T E -

98




Job
Code

Principal Job
T E B

Job Description

TfER

103

Logistics Manager
pniasE

Takes charge of the overall operation of the supply chain management. Plans,
directs and controls the materials procurement activities of the company
including material flow, from the stage of raw material supply throughout
finished goods shipment and meets in-house or customer’s stringent
Just-in-time (JIT) requirement. Be responsible to establish cost effective
strategy to support the business needs.

BEAFEMEREEEN U - RETEERZERIAFYIRERELE > &
FEMECRE JF PR R B B FYIRERARIGIE - AT & el
FEE BEFTE T AYERECR - B R HIE RS DU ST i B TSRS
oK > DIZRA S -

104

Factory Manager
T A

Takes charge of the overall operation of the factory. Assumes full
responsibility of the management of staff and workers in the factory.
Enforces fire, safety and other government regulations. Supervises factory
activities such as plant layout, assembly and delivery of finished products.
BETREEN—UER  SREE TRARER T ARSI BT $(T
BF3K ~ 22 Je B A A RAEBURT ARG B TS IH LA » GRS E. -
BRI 3 % -

134

Production Manager

A rE R

Plans, directs and controls the production activities of the company. Takes
charges of the overall production programmes to ensure the maintenance of
specified standards of quality, efficiency and economy.

RE - BEREEANENARAENTE  AFSHEHAETS - g
PREFFEanE ~ R RO SR -

135

Industrial Engineer

T T REEm

Designs, operates and controls manufacturing/production systems in industrial

plants to ensure efficient use of resources. This includes:

1. layout and design of plant and services;

2. choice of tooling, production equipment, materials, and
fabrication/assembly methods;

3. provision of services such as manufacturing capability study, production
scheduling, work study, quality assurance, and cost control.

SEaT ~ BRAE SR LR N ELE AR A 0 IR ERISLAAROEM -

AR LAFELSE -

I Rt B E R

2. BT H - A - VIR R RO A

3. PRHEERFS - BUAnAE WS ~ AR - TIERHST - B PR R A

PE -
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Job
Code

Principal Job
T E B

Job Description

TfER

136

Mechanical Engineer

R A2

Researches on mechanical engineering problems and product analysis.

Designs and advises on mechanical plant, equipment and machinery. Plans

and supervises their development, parts manufacture, installation, operation

and maintenance. Usually specialises in one or more of the followings:

4. product analysis, design and development; and quality assurance of
products;

5. sales and technical service;

6. plant engineering (installation and maintenance);

7. tooling design and manufacture.

b Fetsi el i A R E&E‘éinuﬁ*ﬁ o JEERRPS st EitkesE ’JE&EJrI

fE > WstE THERAER - RE N EHE LS IRE - TEFRS

5 ERERE - L”%E?F'EJF%EET@J T TAF

FEan T » BeaTELEERE o DL E IR TTAF

FREBH R Rt T T RS

MR TR ( %%Eﬁ{%%) ;

TH TRt sls

%PJ.N.H#

137

Electrical/Electronic
Engineer

Ly Ve R

Designs and advises on electrical/electronic equipment and systems, and plans
and supervises their installation, operation and maintenance; as well as
electrical/electronic components and devices used in products.

%ET?U%@IE’]&ﬁIﬂE » et

I BERETRERRS IS IVAREIHE B a2 -
ﬁfﬂlﬁéiﬂf

2. EPTHIRVERSR B TSR RECH -

138

Technical Services
Engineer

R sc P& TAZRT

Provides expertise and technical services relating to a specific
machinery/equipment/apparatus in one of the following aspects:

1. application of the software/hardware, and related customer training

2. installation, commissioning, testing, repair and maintenance.
FeARAYEES, St B EHE A DU T — IS S TR S R AR

L. @Eﬁﬁiﬂf{ﬁ/ BRI R & P

2. 5%~ B - G R AEIEIRTS -

139

Merchandising
Manager

PR

Keeps abreast of the up-to-date design, feature and quality requirements of
timepieces’ parts and component market. Leads a team of merchandisers in
the co-ordination and presentation of sample and quotation and to negotiate
with buyers/clients. Oversees and follow up buyers’/clients’ orders, liaise with
appropriate departments to ensure prompt shipment of these orders.

R TS EE I AYEGT ~ e B E R EOR - SHE PR
B FoERI R ERRE S EHRAGRE - B RIER S EHRAE]
5o BUEREEF T E e RN ()
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Job Principal Job Job Description
Code EEBAE TiER®
& 5%

140 Sales/Marketing Plans, organises, directs and controls sales, marketing and promotional
Manager activities of timepieces/optical products. Co-ordinates with research and
(timepieces/optical development, production control and shipping departments in anticipating,
products) identifying and satisfying customer needs. Reviews performance analysis for
28y T4 (BT | forecasting future market situation.

/IR E ) RE - B - FRE RGBT IR AT HERS - BEREEIE -
pEEIRE BT e B S ~ AR - EETEEPT - MEL TN  WEE Fom e
FEFHK - masRE T TERRARE S TR -

141 Quality Assurance Enforces fire, safety and other government regulations, relevant national and/or
(ISO) Manager international standards, requirements and rules (e.g International Organization
‘B EREISO)KH for Standardization (ISO) including Corporate Social Responsibility (CSR)).

BITHIK ~ Lo R EAARIRYBUR AR - HHRIEI M/ S PRIELE - SR
FORRAN (PIANEREAREb4HAS (1SO) HEMEHE R IE CSR) -

142 Quality Assurance Plans, supervises and co-ordinates the quality assurance activities of all
Manager technical aspects to ensure the materials and processes comply with standards,
BE{Rie&HE specifications and regulations.

sTE| > BB GREERT AR T HAYE BOReETEE) - DRI ERET &
fERAE - ARESOEM -

143 Quality Control Plans, directs, and supervises the quality control of incoming watch/eyewear
Manager parts and components, work-in-progress, and finished products of the company.
i A I 4R SRE B BN NSRRI ER IR A A ~ DU A ERE

ISR ERYE DT DAL

112 Training Manager Plans, implements and coordinates staff training and employee career
pi | FACE 2 development programmes.

R~ HETT S E B TSN e B R S st By A -
TECHNICIAN / SUPERVISORY LEVEL  Hi{if 8 B EL%
231 Research and Performs technical tasks contributory to research of watch market trend,

Development
Technician
b7 R g R &

development of new products and improvement of processes efficiency, either
independently or under the direction of research and development engineering
manager.

AL TAE - BfER S TARCEHEE N » JE(ERT TIF - AIsEFk i sy
B5E ~ EEmBEEE ORI
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Job Principal Job Job Description
Code EEBB TfFR®
& 5%
232 Technical Service Performs technical tasks, normally under the direction and supervision of the
Technician Technical Services Engineer to assist in:
YR E 1. application of the software/hardware, and related customer training
2.  installation, commissioning, testing, repair and maintenance
3.  calibration of equipment, quality control and assurance of process, parts
and products at satellite/sub-contractor’s plant
AEAERAM SR TARRMIEE R EE T - IBE TR TIE
L. ﬁﬁﬁﬁ%&##//ﬁﬁﬂ#ﬂﬁx”ﬁﬁli%%F5PiJH
2. - B~ AU IR
3. et SnEERI RS (B T oM B A ENT - T
1 R A S AR o

233 Timepiece Designer Originates watch/timepiece products design by taking into account materials

= s ETER and manufacture processes, cost and customers’ requirements. Prepares basic
artwork and working drawing of watch/timepieces products using the
computer-aided design software.
M BB B s s T 4g =5 2 iy B A SE e S AR TE - RIERR] - Bl
P~ AR R SORaE T gk e -

207 Logistics Executive/ Assists in following up the operation of the supply chain management.
Supervisor Co-ordinates the material procurement and flow of goods activities with
Y FAE suppliers, shipping companies, production control and shipping departments

and customer’s receiving department as to ensure that schedules are met on
time.

BN At e R IR - WA ER - EER AR E TR AR
HFT > R PHICEERFT - PREFAORHRIE 2 2 (ARG - DR
TARHRHASER -

234 Industrial Technician Performs technical tasks contributory to tooling, and the efficient and

THETERTE economical manufacturing/production of products through proper management
of machinery and human resources, either independently or under the direction
of a qualified engineer.
WHEESER LIZEHEE T » EERO TIF - AIEMERESE KA TTE
TR DEEIE TR - DURA RIS st 3G 2 o -

235 Mechanical Performs technical tasks contributory to design, fabrication, construction,
Engineering automation, installation, operation, maintenance and repair of mechanical plant
Technician and equipment, including maintenance of aircraft, either independently or
T TAER T & under the direction of a qualified engineer.

HHBAE S ER TIZAHEE N - BRI TIF - afEsEagsT - s - s
EEREIE ~ 228 ~ #30F - el - BEFRISH iR -
236 Electrical/ Electronic Performs technical tasks contributory to design, development, manufacture,

Engineering
Technician

CEl7 Y 2 s
=

installation, operation, maintenance and repair of electrical and electronic
systems and equipment, either independently or under the direction of a
qualified engineer
Z%ETQT BERITEETEE T - B ER I it st~ % - 2k

- 1’5)5_’&2&1!&*&&%%/ ER ARG -
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Job Principal Job Job Description
Code EEBAE TiER®
& 5%

237 Mechanical Draftsman | Prepares arrangement, assembly and detailed drawings of machines, machine

e E B parts, tools, other mechanical equipment as well as manufactured products
from sketches, specifications and existing parts.
IR - SR RIRAZM - GRS - 180T - TR - Afitisaz i
ReamtIBRAE - 4HEENE R BA4HE -

238 Test Engineering Performs duties related to test, assembly, tuning and evaluation of timepieces
Technician products, including the troubleshooting and diagnosis of returned assemblies,
HiER TR & analysis of test data, testing and tuning of complex assemblies; prioritizes

work to keep other departments moving with a steady flow of components.
JEAT B ST LRI - 42 - SRENIST R A RRRIIRE - EREEREIAYAE
R TRIES R A2 - WEEIE o R R HIEAERSE ¢ B
AETTILAR » DAEEAN AP IRy TR R R IRE -

239 Sales / Marketing Assists in soliciting business, preparing marketing plans and other sales and
Executive (timepieces | promotional activities for timepieces/optical products. Monitors market
products) conditions and reflect customer changing requirements to management.

B ST | BFET MRS iR A R BUETTRS - R - BT EI RS B
/IR E ) HTIGERE - RIEFRIE FEORAVEL -

240 Quality Control Works independently or under the direction of the Quality Control Manager to
Supervisor/Officer ensure that incoming watch/eyewear parts and components, work-in-progress,
T P A and finished timepieces/optical products are in compliance with standards and

specifications

B TIPS BRI S HE AT - MefRSORAVS#Es: IR E ol - 11
A EERR P HP AT R 856 8 b B B BRI Y BB R A AR R
1% -

241 Quality Assurance Supervise a team to perform tasks in relation to quality assurance of in-coming
Supervisor/Officer materials and parts/components, assembly process, and finished
BERE A timepieces/optical products to ensure compliance with standards and

specifications
EEHEBTEIAORE - 4 - SHEEBIRRIE ST IRSRE S A RV E &
Prag LAF > DAREORTT S AEAEAIAR & -

242 Repairing Supervisor Inspects, tests, repairs, calibrates and maintains mechanical/electrical

HEFE instruments including the making of replacement parts as necessary.
ErEdHERE - WE - B - RE A RE, RS - BRSNS
TR -

214 Training Officer Assists the Training Manager in participating a wide range of training duties
FlEC EXER including employee development programmes.

A B SREEER BT 25 IR SRS - B L (e B3 feeat & -
CRAFTSMAN/SALES STAFF LEVEL KT/ $HEER

331 Repairer (Watch and Diagnoses, locates and repairs faults in the manufacture of watches and
Clock)/Watch clocks, systematically records these faults and recommends changes to
Technician minimise such occurrence.

HERUEETIT R

FERLE SRR P rh - HIET - ARE S BEHERIER - A RStEskiE
LB o DU R T R VI R R
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Job Descriptions for Principal Jobs in the Optical Industry (Retail Sales)
HR 8% 2 (2 & 5 5ll) £ 2B % 7Y T F &

Job Principal Job Job Description
Code T EBHE TEMA
& Bt
TECHNOLOGIST / MANAGERIAL LEVEL  FEf &K 4R
171 Operation/Retail Manager | Takes charge of the overall operations and management of stores / outlets /
g e A retail chain.
BEEH SRR i SR -
172 District/Area Manager Takes charge of the operations and management of a number of
oyl H e A stores/outlets usually within a geographical area.
BEZMIEH S CRE AR — @A) EE R EHER -
173 Store Manager Takes charge of the overall operations and managements of retail stores.
JiE AT ER BEEZEIEHYHESEEHEH -
174 Corporate & Brand Develops and establishes company’s brand images and brand promotion
Manager strategies. Analyses brand positioning and consumer insights. Formulates
13 LR A branding strategies for respective beauty products or services.
I E AL N FIHY R B2 R A HE B TR - i R OR B e L e
1T304« HE L3R4 2 b S IR A Y i RS
175 Merchandising Manager Manages merchandising operations of an organization and develop
FRiE objectives and processes to implement merchandising initiatives which
include coordinating associated departments, planning budget needs and
monitoring the company's merchandising system. Reviews and evaluates
customer demand and sales trends and the effectiveness of the buying plan.
HlE HARRUARE VE B BRI SR 1 L AF - B Animaa tHREErT - ARSI S
HENEAEARINEB R4 - RENEHEE P BRI EES - o
PHERTEIHVERY -
176 Optometrists (optical Perform to eye examination, prescription of spectacles and contact lenses. A

eyewear products)

RN (HRET)

qualified optometrist should meet the following requirements:

1. optometry schools / colleges / departments of academic institutions /
universities as prescribed in Section 4 of the Optometrists
(Registration and Disciplinary Procedure) Regulation; and

2.  those included in the list of non-local academic institutions awarding
optometry qualifications generally accepted by the Optometrists Board
for registration under section 12(1)(b) of the Supplementary Medical
Professions Ordinance as provided under section D, Appendix IV to
the "Guide to Applicants"

TR ECERIR, RS M RIPIRSTAVERIR IS - GBS EDOLEIATT &

FIHEK

1 ECEMGEM R ACERE DT RBIE 4 FRAVERHTHERE R E2 PRI
TCERERE IR 2R 2 DA

2. IRIBEBIREREECROIS 12(1)(b) FREEMHIIDEERERRAIE A S
ottt - ARARIIEA BT ey R R C AT EE T HF 55 Fa ra b
fEIVHEY "D" & -
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Job
Code

& 9t

Principal Job
EEBHE

Job Description
TAEMA

177

Chief Designer (optical
products)

B s R CHR 5 i)

Originates and develops ideas to design, create, modify and arrange the form
of products, layouts and containers for the products based on factors such as
design-function relationship, knowledge of design, art concepts, market and
pricing characteristics, client specifications, method and cost of production
to achieve aesthetically pleasing and functional effect for the products.
(software requirement: Illustrator).

FEffiEaRa T BITREHVRA (% » ScaTAss » SEiMoil S - BB ERRE: - B
FHRRE ~ LR TTIE AR ERRE TR - WANLIEEE - DUEsET - 2l
1F ~ B IR ~ S5 R E4E - BoRE M EE E
o (423K Illustrator)

TECHNICIAN / SUPERVISORY LEVEL it & /EELK

271

Shop Supervisor

JESH oy EE

Supervises and manages the sales in a store/outlet. Checks and study sales
figures, stock and customers’ preferences and make subsequent
recommendations. Supervises a team of sales.

BE SEHEESE ISRV E RN - ERIREHER Y - EnfF
B REEEOK - e R R - BE BRI LIE -

251

Designer (optical
products)
s AT IR S5 2 )

Originates the design of optical products by taking into account materials and
manufacture processes, cost and customers’ requirements. Prepares basic
artwork and working drawing of optical products using software (i.e.
[lustrator/photoshop).

HIFHER (A0 Tlustrator/photoshop)é@ &5 72 an YR A i he & TIFIE
FERRE ~ BUSREF? - B KB SR ek IR i ©

272

Merchandising Officer/
Executive

PRI T

Liaises and negotiates with suppliers to ensure continuity and quality of
optical products supply.  Analyses past sales figures and trends to
anticipate future product needs and build/manage relationship with
manufacturers.

Bt R A RRAERF IS - MEREIR TR » WA & mE ORI
17 iTE AN EEEEEE  DTRRRARELFR K » W
BB BUSRGHIR (R -

SALES LEVEL E&E4%

371

Senior Sales
=HREEE

Sells optical products. Provides customer service, and/or operates cash
register in retail store. Typically has more sales experiences and/or good
sales records. (If companies do not have their own system of classification,
sales staff having 5 years or more relevant experience in the industry will be
classified as senior sales.)

TEEEE EHEEE & REETRE R NEFBERTIE - &
WS AR KB RIF BB ECER - AFENR AR A - B
DA EAHRASE ST Ry s BB A) -
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Job Principal Job Job Description

Code EE R T

4 %

372 Sales / Sales Trainee Sells optical products. Provides customer service, and/or operates cash

BEER REERR

register in retail store. Typically has less sales experiences. (If companies
do not have their own system of classification, sales staff having less than 5
years of relevant experience in the industry will be classified as sales / sales
trainee.)

TEEERE,SHEEE G IR RS R EFWERTAE - B
DS ELER - A ENZARRIE - BN AR S R EE
B/ REEEEH)-
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2020 Manpower Survey of Jewellery, Watch and Clock Industries

BRE KEKRE 20200F AT HE

Job Descriptions for Principal Jobs in the Optical Industry
(Manufacturing, Wholesales, Import & Export Trade)

IR 857 26 (i /b 98 RO i O 5 A1) 3 S I F5 1Y T F & B

Job Principal Job Job Description
Code Ed ) T fE 32 59
& SR
TECHNOLOGIST / MANAGERIAL LEVEL  £yEf /483 4R

131 Product Development Formulates corporate strategy and development plans for technical support
Manager (watch/optical and research of watch and clock/ eyewear. Develops, directs and
products) implements related research and development (R&D) activities. Originates
LA S 4K (§# 5% B | new products in accordance with customer needs. Selects appropriate
$EE ) design and applies technology for new products or existing products for

improvements. Develops and implements methods and procedures for
monitoring projects such as the preparation of records of expenditures,
research findings, and progress reports, etc.

TERHRE 4% Rt ~ AR AEs R 77 1m) | e MR S s ek IR e e
S fRERN - B - fEEMI EHEARRE S EE) - ARE PR kit E
i o T B S B T SR PR IR MRS T RO G FE F - il I B T
BHITHE B YT ATIRE Fr a B (R S HAEO 8% - I SRAE RN R & -

151 Design and Development | Analyses the latest trends of optical products designs and keeps abreast with
Manager developments in production, and manages all phases of design and
ot M ar ek development cycles. Manages and directs the design department to

originate products designs in accordance with requirements.
TR FE R 8 E s s T HY B WM R AR FE RO B e ¥ 3 e > DARCEBE
B{Eaat SRR © ARG TET » DU & EOR et

152 Chief Designer (optical Originates and develops ideas to design, create, modify and arrange the form
products) of products, layouts and containers for the products based on factors such as
B e TEn AR % & the concepts, market and pricing attributes, client specifications, balance of

quality and cost of production to achieve aesthetically pleasing and
functional effect for the products. (software requirement: Illustrator).

REMRIE TS ~ TG BB - BRI  E BN A R 2 Ry
SPETERNZAETAIE - WHNPASHE - UERET ~ BIF ~ B2 PR
anfIEIR ~ G518 R BLEE » B RS BESEE )CE ] - (FR{-ZEK: Tlustrator)

103 Logistics Manager Takes charge of the overall operation of the supply chain
N RAEEE management. Plans, directs and controls the materials procurement

activities of the company including material flow, from the stage of raw
material supply throughout finished goods shipment and meets in-house or
customer’s stringent Just-in-time (JIT) requirement. Be responsible to
establish cost effective strategy to support the business needs.

RN BHEHEE TR —UNE(E o REVE E R A SRR T
CFERECR AT AL e R B, Z DR AZIGIE - DFF &
WEFEE P TR T BYEHIR R - &R HIE RIS DARC & 1
BARSEREROR > ARG -
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Job Principal Job Job Description
Code EEWE T fE 32 5
4 %
104 Factory Manager Takes charge of the overall operation of the factory. Assumes full
T ek responsibility of the management of staff and workers in the
factory. Supervises factory activities such as plant layout, assembly and
delivery of finished products.
SR THEFN—VSE5 SEEHE TRABE K T A2 =T &
B TRMASHETE Pl EnE - Bmry s -
134 Production Manager Plans, directs and controls the production activities of the company. Takes
AR Ak T charges of the overall production programmes to ensure the maintenance of
specified standards of quality, efficiency and economy.
RE - BEAEEATNEMAEEN T AESmEEAEETS - 2L
HEPREFT & E ~ R R A E AR -
135 Industrial Engineer Designs, operates and controls manufacturing/production systems in
TEETIRE industrial plants to ensure efficient use of resources. This includes:
1. layout and design of plant and services;
2. choice of tooling, production equipment, materials, and
fabrication/assembly methods;
3. provision of services such as manufacturing capability study, production
scheduling, work study, quality assurance, and cost control.
aaT ~ B RAERI LA B ES AR A  DAREOR RS DA
- BRI LA
I e RasEt B E SR
2. TR - AR - U R RO A
3. PRHEER - BlanAzE ST - AR - TARRST - B Rk
A
136 Mechanical Engineer Researches on mechanical engineering problems and product

L M

analysis. Designs and advises on mechanical plant, equipment and

machinery. Plans and supervises their development, parts manufacture,

installation, operation and maintenance. Usually specialises in one or more

of the followings:

4. product analysis, design and development; and quality assurance of
products;

5. sales and technical service;

6. plant engineering (installation and maintenance);

7. tooling design and manufacture.

e P B i AR PR R ZE AT - BRI 55 ~ S5t B o5 S Y s

TAE WEE T HIR AR R - RE BB IE LSS e TR 8 -

2 PRREARE - WEEPY R YR S A

L EmAT - aatilggfE - DU B S L S

FRESH R Rt S TR RS

B TR (ZEHRE)

TR Tt Bl -

Rl
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Job Principal Job Job Description
Code EEWE THERE
& Bt

153 Engineering Manager Plans, directs and controls the engineering activities of the company
(optical products) including product development, procurement, installation, maintenance and
TR R 8% ) servicing the company’s mechanical, electrical, electronic equipment and

systems.
R B R BN NS THEL TR AR LI » CEE e - PRI
AR A EI IR ~ BE5R, ~ TR R Y 2 A4S

138 Technical Services Provides expertise and technical services relating to a specific

Engineer machinery/equipment/apparatus in one of the following aspects:
’ig 7 & T 26N 1. application of the software/hardware, and related customer training
2.  installation, commissioning, testing, repair and maintenance.
PR RS 5 BTt DL T — TS TR SR AR s
1 (EAREEBERAYERBE R Pl
2. - By~ AU MRS -

154 Merchandising Manager Keeps abreast of the up-to-date design, feature and quality requirements of

i A eyewear’ parts and component market. Leads a team of merchandisers in
the co-ordination and presentation of sample and quotation and to negotiate
with buyers/clients. Oversees and follow up buyers’/clients’ orders, liaise
with appropriate departments to ensure prompt shipment of these orders.
W R TSR AL OV T R R B 0K« SHE— 4R
i 5 - FLETRI R R (ERIREE = H R AR - B IER R
HYETER » B RHERTHA(FRE OBl (2 -

140 Sales/Marketing Manager | Plans, organises, directs and controls sales, marketing and promotional
(timepieces/optical activities of timepieces/optical products. Co-ordinates with research and
products) development, production control and shipping departments in anticipating,
ZEY TS (I%ET | identifying and satisfying customer needs. Reviews performance analysis
AR §5 7 i) for forecasting future market situation.

SRE E fe G R ETE T IR S A TR B R E LR
AR RE AT e Ba S ~ AR ~ EEEEPT > MFH TR - i ROm
RFFFEK - T SRE T - NIRRT IR -

141 QA (ISO) Manager Enforces fire, safety and other government regulations, relevant national

B E BSOS and/or international standards, requirements and rules (e.g International
Organization for Standardization (ISO) including Corporate Social
Responsibility (CSR)).
BATPIK ~ 2o R HAM AR EURZER - FHEEIZON/E R PRI - 32
SKEIHRAN (PSR LA, (1SO) EFaMFEHLEHE CSR) -

142 Quality Assurance Plans, supervises and co-ordinates the quality assurance activities of all
Manager technical aspects to ensure the materials and processes comply with

BB RS

standards, specifications and regulations.
ST - BB NIRRT ARG T A E BOreEEE) - DIEECRAOEINTEE
FroieEsE  HE AR -
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Job Principal Job Job Description
Code EEWE THERE
& Bt
143 Quality Control Manager | Plans, directs, and supervises the quality control of incoming watch/eyewear
i F2E R K parts and components, work-in-progress, and finished products of the
company.
RE B EH RN TN AR SR MRS SO - DARAE R R
o B Bl e e B A
TECHNICIAN / SUPERVISORY LEVEL i & B&E4K

251 Designer (optical Originates the design of optical products by taking into account materials and
products) manufacture processes, cost and customers’ requirements. Prepares basic
e TENIR SR E ) artwork and working drawing of optical products using software (i.e.

[lustrator/photoshop).
A FHFR (4 Tlustrator/photoshop )45 72 inH B A S5l K TE[E -
JEREE ~ BUESRER? ~ A KRR ZoRaa HIR SR A A ©

207 Logistics Executive/ Assists in following up the operation of the supply chain management. Co-
Supervisor ordinates the material procurement and flow of goods activities with
YR A suppliers, shipping companies, production control and shipping departments

and customer’s receiving department as to ensure that schedules are met on
time.

B E T IR - WERHER - B ~ ARSI
FERSERRT - R P HINCEERFT > PRIFFAORHEREE 2 8 fn (ARG IE -
DIECR TAFE RIS -

239 Sales / Marketing Assists in soliciting business, preparing marketing plans and other sales and
Executive promotional activities for timepieces/optical products. Monitors market
(timepieces/optical conditions and reflect customer changing requirements to management.
products) gt IR S Sl BY TR AR R - BUE TS ~ HERE - BT RIS
B BT | BRI  RESRYE P RRIEL -

HR S i)

240 Quality Control Works independently or under the direction of the Quality Control Manager
Supervisor/Officer to ensure that incoming watch/eyewear parts and components, work-in-
nn B PEE F A progress, and finished timepieces/optical products are in compliance with

standards and specifications

B TIPS B EHISHEET » MERSORAVEE SR IR SR i -
TEAREERE Fr P a IR i~ B e i i Bl Y i RE T ARt
F R

241 Quality Assurance Supervise a team to perform tasks in relation to quality assurance of in-
Supervisor/Officer coming materials and parts/components, assembly process, and finished
BERSBEE timepieces/optical products to ensure compliance with standards and

specifications
BEEH BRI - Bk - GBARAINGE IS S A B
BB AR AR » DIFER & BEERTS -
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Job Principal Job Job Description
Code EEWE T fE 32 5
& Bt
CRAFTSMAN/SALES STAFF LEVEL £ T /&84
351 Mould Maker Makes, maintains and repairs moulds and dies for plastics processing
BURAF T machines and die-casting machines according to drawings and
specifications.
Fo et P R A LS YRRE R LA R BR SRR P P A - AR 4EET
f o
OPERATIVE/CLERICAL LEVEL T /B4R
451 Machine Operator Operates one or more of the following machines: drilling machine, capstan
TS HRE T (turret) lathe, sawing machine, shearing machine, punching machine, rolling
machine, grinding machine, or automatic machine which have been set up
by other persons.
HEE N YIE M AR 21— TRE S RERIR © #8PR ~ /NAEIR ~ JEIK - 5T
IR~ AT - B - EPRECE SR -
452 Polishing Worker Buffs and polishes metal.
ST Bt e L
453 Press Operator Operates a power press to produce metal articles.
NS ER (E T (R L DU 2 o o
454 Quality Control Operator | Assists in the routine examination of components or finished products
B e E T according to predetermined standards.
B HERRETIF - DIEERH e T G PUERAE -
455 Assembler Assembles components into finished products in accordance with specific
AERE T job instructions.

17 IR e Y LA fe RO RC (R Rl e
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B R EHE

B R A A B TAE
[FIAZE A F R RS &Rt
R RSB HYAZ BT 2 B o $HAE—E

iR A B HYREEI TAED]
ghAAE HAY ~ FEAE - BEREPRI T SRR AR E A BT IR R T AFY

B B AT T

« ZIRIISRAE R A SRR E N BT E R A
a1 £ B R ARG R iR A R
TEHA Ry N\ BERTIRE R a3 - DARE ORI A s I A T T
VTC #EITEMEEE - MElRIH AN HYE ZE (FRENHA T

$iE = [0 B R A i
VTC E AT R AR AN B o H i s/ oy B8 s A S i A (B 3 5 7%
=K ISR B g KRR E R - SN A SRR B T A

BHCRENRERS
T AVRANER S i RN EIE = RN RS
VTC giE R H AR EHETT 100% % &

B e St A\ i B AT S A BEE
PR R A ST - R sE S ABURAII S
EIB TSGR PR R AR P A WUERRYEE

VIC #EFTHIR T
SR A TTEIE 5 E— ey AJTBAR I TERES - AT RTUERA AT T -
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2020 £ERE M EFR N TTHE
Bl ket O 2

(a) (b) (b)/ (a)
T EFTE B3z I EE R BX
s e KM REE R
HREE

BE - it R EAO - E3H - 182 159 87.4%

BEAEE ~ Ml Eadss
B R ~ (5T H> o4 81.7%
s - o2 22 14 63.6%
Bl 4 4 100.%
Qa=t- 323 271 83.9%

wat - REFIGR—LE(E 1L EEER ~ PR AR FZHIRE (A -

* RIS -
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Table 1. Manpower Statistics by industry

ffif 3% 8

R FTREDHEIATIGE Appendix 8
1a. Jewellery Industry
la. BRE#
No. of Full-ti Forecasted No. of
EO' Ol wi 1met No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Principal Job "mployees as a Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Job Code Survey Reference . .
B FERR Date (Excl. trainees) ?ate ?ate Date~(Excl. trainees) . trainees)
G R 2 R Gt B EETERIRY  |{E4iT B HIRA2 R | THETHE20214R6 A Y
g o ZIE A8 HHIEEAR BHIERSN | EBERAR
BAB ZHIERIH
EERSN
Technologist / Managerial Level
[eLciipg skt
Product Development Manager (Jewellery)
101 o 127 0 0 0 127
En i AT (R E)
Design Manager (Jewellery)
102 B s A 67 0 0 0 67
Logistics Manager
103 e s 118 0 0 0 118
LD
Factory Manager
104 31 0 0 0 31
TgEes
Production Manager
105 o 152 0 0 0 152
AR
Merchandising Manager
106 AT 264 0 0 0 264
Stone Buyer (precious and semi-precious stones)
107 - w 67 0 0 5 72
BEAET EEEARCEEA)
Brand Development Manager
108 o 40 0 0 0 40
i [ R A
Jewellery Sales / Marketing Manager
109 o sty o 2504 0 0 0 2504
BREEH i
Chief Gemmologist
110 e 26 0 0 0 26
AR
Training Manager
112 ] 6 0 0 0 6
Laboratory Director/ Manager
121 (.. e 10 0 0 0 10
HRETE
Technical Manager
22 s ’ 0 0 0 ’
Quality Manager
123 B 6 0 0 0 6
Department Head, Deputy Department Head, Senior
181 Lecturer, Lecturer, Training Centre Manger, etc. 6 0 0 0 4
BRI BREIEE - S4cHa - ST - I
SRS
Sub-Total /Ngf 3433 0 0 5 3436
Technician / Supervisory Level
K8 EEg
Jewellery Designer (Hand Sketch)
201 NN . 226 0 1 40 266
BREGRET AT
Digital Goldsmith
202 - 18 0 0 0 18
BT EE
203  [Technician (CAD/CAM/SD Printing) 78 0 3 0 78
Rty & (B ASR ArifiBhagat AL TLRSTTED)
Merchandiser
204 S 729 0 0 29 758
A
Gemmologist
205 51 0 0 0 51
B e A
Diamond Grader
206 N - 105 0 0 1 106
O A
Logistics Executive/Supervisor
207 N 640 0 0 0 640
YR AE
Coordinator
208 o o 261 0 1 0 261
AEI S s
Foreman/Supervisor
209 e 15 0 0 0 15
I5EE
Quality Controller
210 o gt et 191 0 0 0 191
mnEE H A
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Table 1.

Manpower Statistics by industry

R FTRETNIATIGET

1a. Jewellery Industry

la. BREXE
No. of Full-ti Forecasted No. of
EO' Ol wi 1met No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Principal Job "mployees as a Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Job Code Survey Reference . .
B FERR Date (Excl. trainees) ?ate ?ate Date~(Excl. trainees) . trainees)
G R 2 R E&ET A AT EWINY SIS B HIR2ZEE | TRETAE2021586 Y
EA%I LRI ZH1EAB HHIEHEAR (RHNEERSN) 2REEBAR I
i EERSH
Jewellery Sales/Marketing Executive
211 o 5768 0 2 43 5818
RIS B LEE
E-commerce Supervisor
212 3 0 0 0 3
BB EE
Photographer
213 " 26 0 4 0 23
AT
Document Controller
221 P 10 0 0 0 10
XEHE
Chief Instructor, Senior Instructor, Instructor,
Teaching Associate, Technician, Trainer, Technical
281 |Assistant, etc. 11 0 1 0 11
PAEE - SBEE - BEE - BEYH -
i B~ FISRE - FinBhE %
Sub-Total /Ngt 8132 0 12 113 8249
Craftsman / Sales Staff Level
KT/ $HEBK
Gemstone Cutter/Polisher
301 232 5 0 0 232
B fTET
Diamond Cutter/Polisher
302 222 0 0 0 222
FEEEIY) FTET
Rapid Prototyping (RP) Craftsman
303 kR b T 78 0 0 0 78
Technician
321 P 3 0 0 0 3
K&
Laboratory Assistant
322 (e 48 0 0 3 51
BB
Sub-Total /Ngt 583 5 0 3 586
Operative / Clerical Level
BAET/SUBER
Quality Control Operator
401 - 125 0 1 0 125
e B PR E L
Stone Selector/Sorter
402 184 0 0 20 204
fiiaT
Sub-Total /Nt 309 0 1 20 329
GRAND TOTAL %zt 12457 5 13 141 12600
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Table 1.

Manpower Statistics by industry

R ZITREIDN AL

1b. Watch and Clock Industry

1b. SFRH
No. of Full-ti Forecasted No. of
E:l' 010 :es-alsnzl\et No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Principal Job poy Survey Reference | at Survey Reference | at Survey Reference (as at June 2021 (Excl.
Job Code Survey Reference . .
BSESE TERE Date (Excl, trainees) Date Date Date (Excl. trainees) . trainees)
- (e B B &t 2 G ERIN  |FESET ARV | THETE20215656 HRY
o o ZNEAK HHITEEAR EHIERSS | EBRERAR &
BB (RAFRID e
Technologist / Managerial Level
fsd: g 8E T
Logistics Manager
103 N 51 0 0 0 51
/DS
Factory Manager
104 TR 1 1 0 0 1
Training Manager
112 ] 6 0 0 0 6
Product Development Manager (watch/optical products)
131 185 0 0 0 183
JEE i 5 4K T
Design Manager (watch/optical products)
132 | 147 1 0 0 147
e K
Testing Engineer
133 | 28 0 0 0 28
HIEA A2
Production Manager
134 v 52 1 0 0 52
2 A
Industrial Engineer
135 3 0 0 0 3
T TR
Mechanical Engineer
136 3 0 0 0 3
bR AR AT
Electrical/Electronic Engineer
137 15 0 0 0 15
BT LARAT
Technical Services Engineer
138 P 32 0 0 0 32
Bty 8% TAZ A
Merchandising Manager
139 s 121 0 0 0 120
Sales/Marketing Manager (timepieces/optical products)
140 , o N 1133 0 0 1 1134
B TSR IR AE )
Quality Assurance (ISO) Manager
141 o 13 0 0 1 14
HEHREEISO)RLHE
Quality Assurance Manager
142 A 17 0 0 0 17
B fRes KT
Quality Control Manager
143 Y 22 0 0 0 22
o B A
Department Head, Deputy Department Head, Senior
181 Lecturer, Lecturer, Training Centre Manger, etc. 5 0 0 0 5
BHREME - BAEIEME - S  SHAT ~ JIgkT 08
e
Sub-Total /Ngf 1834 3 0 2 1833
Technician / Supervisory Level
Kii 8 BEH
Logistics Executive/Supervisor
207 N 400 0 0 0 398
YR EALE
Training Officer
214 |, 6 0 0 0 9
Bl ENES
Research and Development Technician
231 Py 7 0 0 0 7
WEZE e B i &
Technical Service Technician
232 it 79 0 0 0 79
SRR E
Timepiece Designer
233 |, NN 53 0 22 1 53
EIRC A ANl
Industrial Technician
234 PR 10 0 0 0 9
TRETERIE
Mechanical Engineering Technician
235 e 23 0 0 0 23
M TR B
Electrical/ Electronic Engineering Technician
236 P 6 0 0 0 6
T BT LERITE
Mechanical Draftsman
237 - 15 0 0 0 15
bR E B
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Table 1.

Manpower Statistics by industry

R ZITREIDN AL

1b. Watch and Clock Industry

1b. SFRH
No. of Full-ti Forecasted No. of
El‘:l' 010 :es-alsnzl\et No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Job Cod Principal Job S P )lll £ Survey Reference | at Survey Reference | at Survey Reference (as at June 2021 (Excl.
Rt TERE urvey meterence Date Date Date (Excl. trainees) trainees)
RIS 4RSE Date (Excl. trainees) N . - s
(e B B &t 2 G ERIN  |FESET ARV | THETE20215656 HRY
B Arjﬁ BRI ZNEAK HHITEEAR EHIERSS | EBRERAR &
- 5]
Test Engineering Technician
238 | ian P 39 0 0 0 39
HEA TR &
Sales / Marketing Executive (timepieces/optical products)
239 | nw N - 3646 58 0 0 3726
BH TS EAEEEE MR )
Quality Control Supervisor/Officer
240 91 0 0 0 90
o B E A
Quality Assurance Supervisor/Officer
241 N 28 0 0 0 28
e RN
Repairing Supervisor
242 Yl 57 0 0 0 57
Chief Instructor, Senior Instructor, Instructor, Teaching
281 Associate, Technician, Trainer, Technical Assistant, etc. 10 0 h 0 10
WHEE - BECEE - BEE - WS KA -
AR & ~ RMTBIER S
Sub-Total /NgT 4470 58 23 1 4549
Craftsman / Sales Staff Level
KT HEAR
Repairer (Watch and Clock)/Watch Technician
331 . 746 58 26 0 745
SESRUEERN &
Sub-Total /NgT 746 58 26 0 745
GRAND TOTAL ##&t 7050 119 49 3 7127
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Table 1.

Manpower Statistics by industry

R FTRB ISR

lc. Optical Industry

le. IREEFE
No. of Full-ti Forecasted No. of
Eo. ol i 1met No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Principal Job mployees as a Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Job Code Survey Reference . .
e FERAS Date (Excl. trainees) Date Date Dati(Excl. trainees) R trainees)
TGt OS2 R Efat BN AN st BRI EEREE| TEME20214R6 By
S g o ZIE A EHIEEAR (ZAERSS | SBRESAB G
BAE (ZIERSD
HERSH
Technologist / Managerial Level
AT,/ R
Logistics Manager
103 N 4 0 0 0 4
YRR
Factory Manager
e e 4 0 0 0 4
131 Pro;d[uct Dezelopment Manager (watch/optical products) 3 0 0 0 3
75 i B S A HE
140 Sales/Marketing Manager (timepieces/optical products) 13 0 0 0 13
B TS (R RS )
Design and Development Manager
151 (... i 13 0 0 0 13
et B A
Engineering Manager (optical products)
153 i - 3 0 0 0 3
TREECH (R SR E )
Merchandising Manager
154 s 5 0 0 0 5
PR
Operation/Retail Manager
171 K T 28 0 0 0 28
Optometrists (optical eyewear products)
176 |, . e 189 0 0 12 201
AEET (RS
Department Head, Deputy Department Head, Senior Lecturer,
181 Lecturer, Training Centre Manger, etc. | 0 0 0 |
BAYIME - BABEILE - SREEAT - 3BT - Sk geE
FE
Sub-Total /N&t 268 0 0 12 280
Technician / Supervisory Level
K8/ BE%
Logistics Executive/Supervisor
207 N 20 0 0 0 20
Y EE
Sales / Marketing Executive (timepieces/optical products)
239 | N - 30 0 0 0 30
B TS EAEEEE MR )
Quality Control Supervisor/Officer
240 e 2 0 0 0 2
B e A
Designer (optical products)
251 | - 11 0 0 0 11
e TR 5 E i)
Shop Supervisor
271 193 0 0 0 193
JE 5y E AR
Chief Instructor, Senior Instructor, Instructor, Teaching
281 Associate, Technician, Trainer, Technical Assistant, etc. 3 0 0 0 3
WBEE - SPEBEE -~ BOEE - BEEHE - KA
WE -~ KiTphHEEE
Sub-Total /N&t 259 0 0 0 259
Craftsman / Sales Staff Level
KT $HEE%K
Senior Sales
371 | o 120 0 0 0 120
=EREES
Sales / Sales Trainee
372 - s - 168 0 0 0 168
EEE REEER
Sub-Total /&t 288 0 0 0 288
GRAND TOTAL 48zt 815 0 0 12 827
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Table 2. Manpower Statistics by branch
R2. FATHFPEEI ISR

2a. Manufacturing of jewellery, bijouterie and related articles

2a. REHHT LAWY REE

No. of Full-ti Forecasted No. of
Job EO' (; il 1met No. of Trainees as at | No. of Freelancers as | No. of Vacancies as | Full-time Employees
o Principal Job fmployees as a Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Code Survey Reference . .
B FEBR Date (Excl. trainees) Date Date Date (Excl. trainees) . trainees)
parss TS I 2 TR G HEY EGE ORI |(fEgEHH B = | TREHE202166 51y
s o ZHENB BEHIFEAR ZHIERID | EBESAE ZH
BAE (ZINEHERSD
FHERSH
Technologist / Managerial Level
KREF, QLR
Product Development Manager (Jewellery)
101 - 31 0 0 0 31
e i R (RED)
Design Manager (Jewellery)
102 ] 21 0 0 0 21
Logistics Manager
103 N 15 0 0 0 15
YymasH
Factory Manager
104 - 17 0 0 0 17
TRgass
Production Manager
105 - 48 0 0 0 48
AR FE DA
Merchandising Manager
106 it e 25 0 0 0 25
PRAgaE
Stone Buyer (precious and semi-precious stones)
107 - o 19 0 0 0 19
BHET EEEAREER)
Brand Development Manager
108 - 3 0 0 0 3
nmh g R A B
Jewellery Sales / Marketing Manager
109 ok tr - 129 0 0 0 129
TR E K
Chief Gemmologist
110 | 17 0 0 0 17
I et et
Sub-Total /Ngf 325 0 0 0 325
Technician / Supervisory Level
B8 EER
Jewellery Designer (Hand Sketch)
201 el e " 10 0 0 0 10
BRIEsGtATS)
Digital Goldsmith
202 - = 18 0 0 0 18
BTITEE
203 Tesl}rgnan E«CéD/CAMﬁE Printing) 54 0 3 0 54
Rty B (FEISR friliBhaest R/ TLRSFTED)
Merchandiser
204 £ 6 0 0 0 6
IR
Logistics Executive/Supervisor
207 N 71 0 0 0 71
YR ELE
Coordinator
208 - - 49 0 0 0 49
wHE s E
Foreman/Supervisor
209 e 11 0 0 0 11
I5EE
Quality Controller
210 i 34 0 0 0 34
B EHE
Jewellery Sales/Marketing Executive
211 ok rtr - 188 0 0 0 195
BREEH TS TEE
E-commerce Supervisor
212 - - 3 0 0 0 3
BETHEBELE
213  |Photographer 3 0 0 0 3
ST
Sub-Total /Nt 447 0 3 0 454
Craftsman / Sales Staff Level
KT/ S$HERH
Gemstone Cutter/Polisher
301 184 5 0 0 184
BAEY) FIET
Diamond Cutter/Polisher
302 174 0 0 0 174
FEEEY) FIET
Rapid Prototyping (RP) Craftsman
303 MU by T 78 0 0 0 78
Sub-Total /Nt 436 5 0 0 436
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Table 2. Manpower Statistics by branch

R2. FATHFEE A TIGET

2a. Manufacturing of jewellery, bijouterie and related articles

2a. BREEHRAMYRELE

No. of Full-ti Forecasted No. of
Job EO' ‘i i lmet No. of Trainees as at | No. of Freelancers as | No. of Vacancies as | Full-time Employees
C(‘: de Principal Job Su:'l: o)l,:::,e:::ce Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
W FEBR Date (E)),&cl trainees) Date Date Date (Excl. trainees) trainees)
parss Eﬁﬁﬂ_ﬂgéw SRR G HEY EGE ORI |(fEgEHH B = | TREHE202166 51y
A )\;& SRS ZHENB BEHIFEAR ZHIERID | EBESAE ZH
- FHERSH
Operative / Clerical Level
BAELSOBRK
Quality Control Operator
401 o 28 0 1 0 28
s B PEHRAE L
Stone Selector/Sorter
402 27 0 0 0 27
=l
Sub-Total /gt 55 0 1 0 55
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Table 2. Manpower Statistics by branch
R2. FATHRFPEEI AT

2b. Wholesale, import / export trading of jewellery, bijouterie and related products

2b. REEHIRARYRIEEREAORS

No. of Full-time

No. of Trainees as at

No. of Freelancers as

No. of Vacancies as

Forecasted No. of
Full-time Employees

Job Principal Job Employees as at Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Code Survey Reference N .
B FERRR Date (Excl. trainees) Date Date Date (Excl. trainees) N trainees)
e HEGEF BT E&iET A EET AR |{E4ET B HIR22ERAE | TRETHE20215R6 H Y

3 S o ZEAH HHIEEAR ZHIERSN | EBEEAR
BAR BHIERIH
EERSIN
Technologist / Managerial Level
BiH,/ SRR

Product Development Manager (Jewellery)

101 96 0 0 0 96
FE rn gk AL (R ET)
Design Manager (Jewellery)

102 B s A 45 0 0 0 45
Logistics Manager

103 W37 4 103 0 0 0 103
Factory Manager

104 T Rk 14 0 0 0 14
Production Manager

105 104 0 0 0 104
A B
Merchandising Manager

106 - 239 0 0 0 239
PR AL
Stone Buyer (precious and semi-precious stones)

107 e " 48 0 0 5 53
HOET EEEAREN)
Brand Development Manager

108 37 0 0 0 37
e[ e A
Jewellery Sales / Marketing Manager

109 PREPE Y A 2374 0 0 0 2374
Training Manager

112 e 6 0 0 0 6

Sub-Total /N 3066 0 0 5 3071
Technician / Supervisory Level
Kift8 BB

Jewellery Designer (Hand Sketch)

201 et e 216 0 1 40 256
BRERETR(TE)

203 Tef:ﬁn;m:: &C/AvD/CAME/[_lD Printing) . 24 0 0 0 24
Rty B (ERSR APihakat B TLRETTED)

204 |Merchandiser 723 0 0 29 752
RE
Gemmologist

205 s 9 0 0 0 9
B A ERT
Logistics Executive/Supervisor

207 . 569 0 0 0 569
YR ELE
Coordinator

208 o o 212 0 1 0 212
WA s 8
Foreman/Supervisor

209 s 3 0 0 0 3
I5TE
Quality Controller

210 e 157 0 0 0 157
mEEHI A
Jewellery Sales/Marketing Executive

211 o rtr 5580 0 2 43 5623
BREE ST
Photographer

213 . 23 0 4 0 20
bl

Sub-Total /N&t 7516 0 8 112 7625
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Table 2. Manpower Statistics by branch

R2. FATHRFPEEI AT

2b. Wholesale, import / export trading of jewellery, bijouterie and related products

2b. REEHIRARYRIEEREAORS

No. of Full-time

No. of Trainees as at

No. of Freelancers as

No. of Vacancies as

Forecasted No. of
Full-time Employees

(’310: Principal Job SEmpIO)I/:efs as at Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
oce FERRR urvey =e er?nce Date Date Date (Excl. trainees) trainees)
% Date (Excl. trainees) N - N ~
praved {ES B 2 R E&iET A EET AR |{E4ET B HIR22ERAE | TRETHE20215R6 H Y
3 EAEB‘I BRI ZlE AR HHIEEAR (ZHIERID | ZBREEAR EZH
i RS
Craftsman / Sales Staff Level
KT/ HEES
Gemstone Cutter/Polisher
301 40 0 0 0 40
BHaEY) FIET
Diamond Cutter/Polisher
302 44 0 0 0 44
HAEY BT
Sub-Total /Nt 84 0 0 0 84
Operative / Clerical Level
BT/ X
Quality Control Operator
401 - - 97 0 0 0 97
B PERIRE L
402 gé‘gﬁelemr/ Sorter 157 0 0 20 177
Sub-Total /Nt 254 0 0 20 274
GRAND TOTAL &&:1 10920 0 8 137 11054
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Table 2. Manpower Statistics by branch

R EATHEPVEE TN SIS

2c¢. Repair of jewellery

2¢c. BREBEH
No. of Full-ti Forecasted No. of
Job E:; 010 :es-alsn;i No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Principal Job ploy Survey Reference | at Survey Reference | at Survey Reference as at June 2021
Code Survey Reference . .
B FERR Date (Excl. trainees) Date Date Date (Excl. trainees) £Excl. trainees)
praved TG B 2 B R E&RET BN EHETHBR (RS B VA EE | TRETE20214E6 HRY
‘ . o ZHEAE HBRTEEAR ZHIERSS | 2BEEAR Z
BAE RHIERISH
HERID
Technologist / Managerial Level
fs-d: 1 8510414
Design Manager (Jewellery)
' mmatam : 0 0 0 :
Jewellery Sales / Marketing Manager
109 S oty o 1 0 0 0 1
BRETEDY, TS H
Sub-Total /Ngf 2 (1} 0 0 2
Technician / Supervisory Level
Es TS EYe
Foreman/Supervisor
209 T 1 0 0 0 1
Sub-Total /\gt 1 0 0 0 1
Craftsman / Sales Staff Level
KRIL/$HERK
Gemstone Cutter/Polisher
301 8 0 0 0 8
HaEY BT
Diamond Cutter/Polisher
302 4 0 0 0 4
A FTET
Sub-Total /\gt 12 0 0 0 12
GRAND TOTAL 4zt 15 0 0 0 15
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Table 2. Manpower Statistics by branch

R2. FATHIPEEI I TSI

2d. Gemmological laboratory and Testing & Certification

2d. BEEE - AR EE

No. of Full-time

No. of Trainees as at

No. of Freelancers as

No. of Vacancies as

Forecasted No. of
Full-time Employees

Job Principal Job Employees as at Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Code Survey Reference N .
P FERR Date (Excl. trainees) Date Date Date (Excl. trainees) . trainees)
plasd {ES B 2R E&iE A ST AR |{E4RET B HER22 R | THETHE20214R6 H Y
i o 232 A8 HHIEEAR ZHIERD | ZBEEAE ZH
BAR ZHIERSH
EERSN
Technologist / Managerial Level
B/ SRR
Chief Gemmologist
110 | e s 9 0 0 0 9
i B A S A
Laboratory Director/ Manager
121 | s e 10 0 0 0 10
HBRELTE
Technical Manager
122 ] 9 0 0 0 9
Quality Manager
123 B A 6 0 0 0 6
Sub-Total /Nt 34 0 0 0 34
Technician / Supervisory Level
B8 EER
Gemmologist
205 BN 42 0 0 0 42
B R
Diamond Grader
206 N 105 0 0 1 106
ORISR A
Document Controller
221 - 10 0 0 0 10
XERHE
Sub-Total /Ngf 157 0 0 1 158
Craftsman / Sales Staff Level
BRI/ #HEEH
Technician
321 R 3 0 0 0 3
Rt &
Laboratory Assistant
322 | . 48 0 0 3 51
=
Sub-Total /Ngf 51 0 0 3 54
GRAND TOTAL &g&t 242 0 0 4 246
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Table 2. Manpower Statistics by branch
2. BATHPPRBTHIA LGt

2e. Manufacturing of watch and clock

2e. ESRBE
No. of Full-ti Forecasted No. of
Job Eo. (: i lm‘: No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
o Principal Job mployees as a Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Code Survey Reference . .
B FEERRRR Date (Excl. trainees) Date Date Date (Excl. trainees) trainees)
o TR OHRR 2 TR EgEt HEEN G HER  |[{EdtEt BRI EEE | TEEAE20214R6 B Y
" e 2N EHIEEAR GZAIERSD | ERESAR G
BB ZAERSD
HERSH
Technologist / Managerial Level
AR E
Factory Manager
104 1 1 0 0 1
TRREHE
131 Pro;iuct Development Manager (watch/optical products) 9 0 0 0 9
JEE i S 4K
Design Manager (watch/optical products)
132 | iaw 6 1 0 0 6
ERGike tad
Production Manager
134 o 7 1 0 0 7
A B A
Merchandising Manager
139 S 8 0 0 0 8
140 Sales/Marketing Manager (timepieces/optical products) 14 0 0 | 15
BT (T IR )
Quality Assurance (ISO) Manager
' Imapmasoytm i 0 0 ! ’
Quality Control Manager
143 o 8 0 0 0 8
i B AR A
Sub-Total /NgT 61 3 0 2 63
Technician / Supervisory Level
K8 BEE
Logistics Executive/Supervisor
207 N 6 0 0 0 6
Vi EE
Technical Service Technician
232 e 37 0 0 0 37
SRS
Timepiece Designer
233 . e AL 2 0 0 0 2
ST FESREEET T
Industrial Technician
234 . e 8 0 0 0 8
TETRREGE
Mechanical Engineering Technician
235 . P 8 0 0 0 8
IR AR R B
Test Engineering Technician
238 | e 1 0 0 0 1
HEA TR &
239 iale?? / Mar:etlﬂg E:icutlve (t;me[seces/optlcal products) 29 0 0 0 29
S8 5 AW s RS &)
Quality Control Supervisor/Officer
240 33 0 0 0 33
o B AR E A
Quality Assurance Supervisor/Officer
241 - 2 0 0 0 2
HEREE(E
Repairing Supervisor
242 Pt 5 0 0 0 5
HELEE
Sub-Total /&t 131 0 [1} 0 131
Craftsman / Sales Staff Level
KT HERK
Repairer (Watch and Clock)/Watch Technician
331 ) e e 31 36 21 0 31
SR ERN B
Sub-Total /Net 31 36 21 (1} 31
GRAND TOTAL #:t 223 39 21 2 225
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Table 2. Manpower Statistics by branch
2. FITHFIEEI AN GRET

2f. Wholesale, import / export trading of watch and clock

2. BRUB[RHADOHES

No. of Full-ti Forecasted No. of
Job Eo. (; u 1met No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
N Principal Job mpoyecs as & Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
Code Survey Reference . .
B FERTE Date (Excl. trainees) Date Date Date (Excl. trainees) . trainees)
pars T4 HI 2 BAE EGEET BRI HEFETERN (R ARG THEE20219 6 ARy
o o ZINENE BHEHTFEAR RHIERSD | 2REEAR I
BA% GZHIERD
HERSH
Technologist / Managerial Level
BT, ER
Logistics Manager
103 N 51 0 0 0 51
P e
Training Manager
112 P 6 0 0 0 6
Product Development Manager (watch/optical products)
131 176 0 0 0 174
s
Design Manager (watch/optical products)
132 | iaw 141 0 0 0 141
e 4L
Testing Engineer
133 |, 28 0 0 0 28
A TAZ AT
Production Manager
134 o 45 0 0 0 45
A A
Industrial Engineer
135 3 0 0 0 3
T T
Mechanical Engineer
136 . . 3 0 0 0 3
et T AR T
Electrical/Electronic Engineer
137 15 0 0 0 15
B HE AR
Technical Services Engineer
138 JOI, 32 0 0 0 32
Bt e B TAZEm
Merchandising Manager
139 R 113 0 0 0 112
Sales/Marketing Manager (timepieces/optical products)
140 | o N e 1115 0 0 0 1115
B TS (T IR )
Quality Assurance (ISO) Manager
141 _ N o
PR (R (SO ° 0 0 0 °
Quality Assurance Manager
142 B (R 17 0 0 0 17
Quality Control Manager
143 . 14 0 0 0 14
i B A A A
Sub-Total /NgT 1764 0 0 0 1761
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Table 2. Manpower Statistics by branch
2. FITHFIEEI AN GRET

2f. Wholesale, import / export trading of watch and clock

2. BRUB[RHADOHES

. Forecasted No. of
Job go. (;f Full—tlmet No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Cod Principal Job S Tvl:e 0{:::;:;6 Survey Reference | at Survey Reference | at Survey Reference |as at June 2021 (Excl.
mﬁ}g FERTE Daltle (E);cl trainees) Date Date Date (Excl. trainees) trainees)
- . = = 3 . pad EH4E20214E6
s wasmmmeng UURS | SRR Mianmen | ewmAcs @
BB RUIERRSN AERID
EExSH
Technician / Supervisory Level
Kilt g BEF
Logistics Executive/Supervisor
207 N 394 0 0 0 392
YR EAE
Training Officer
214 |, 6 0 0 0 9
3ll%E FAF:
Research and Development Technician
231 e 7 0 0 0 7
WFe R gkl hidin &
Technical Service Technician
232 e e 42 0 0 0 42
TR R
Timepiece Designer
233 |, NPT 51 0 22 1 51
St SR AT
Industrial Technician
234 " P 2 0 0 0 1
THETERG S
Mechanical Engineering Technician
235 . P 15 0 0 0 15
R AR R B
Electrical/ Electronic Engineering Technician
236 e 6 0 0 0 6
B BT RS
Mechanical Draftsman
2 1 1
37 Moo 5 0 0 0 5
Test Engineering Technician
238 | s PR 38 0 0 0 38
HEATAREG &
Sales / Marketing Executive (timepieces/optical products)
239 | pr AN 3605 58 0 0 3685
B TS AL MRS A )
Quality Control Supervisor/Officer
240 - 58 0 0 0 57
nn B A E
Quality Assurance Supervisor/Officer
241 . 26 0 0 0 26
HEREEE
Repairing Supervisor
242 ot 48 0 0 0 48
HELE
Sub-Total /&t 4313 58 22 1 4392
Craftsman / Sales Staff Level
KT/ SHEAH
Repairer (Watch and Clock)/Watch Technician
331 ) e e 655 22 5 0 654
SR ERN B
Sub-Total /&t 655 22 5 0 654
GRAND TOTAL #:t 6732 80 27 1 6807
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Table 2. Manpower Statistics by branch
2. FITRFIEEDASSRET

2g. Repair of watch and clock

2g. EHEH
No. of Full-ti Forecasted No. of
Job ED' ‘: i 1met No. of Trainees as at | No. of Freelancers as |No. of Vacancies as at| Full-time Employees
C od Principal Job S m’) (?)]’zeefs asa Survey Reference | at Survey Reference | Survey Reference [as at June 2021 (Excl.
moi%e TR Daltl:‘(]ei‘,)xcle t:;ie:::s) Date Date Date (Excl. trainees) trainees)
pard E%%Eﬁémémﬁ eis Bl EFETAEN ST AR | TREHE202156 A 1Y
4 E)\S& =B 2B HHTEEAR RERSY | EBIESAR I
& EHER5H
Technologist / Managerial Level
[ sk
140 Sales/Marketing Manager (timepieces/optical products) 4 0 0 0 4
B TSRS )
Sub-Total /Net 4 0 0 0 4
Technician / Supervisory Level
EiMiR BB
239 z}zle\/s / MarEllwtmg Eifcutlve (xtnlmegleces/optlcal products) 12 0 0 0 12
&9 e IRSTE )
Repairing Supervisor
242 - 4 0 0 0 4
gEEE
Sub-Total /Net 16 0 0 0 16
Craftsman / Sales Staff Level
BT/ HEEH
Repairer (Watch and Clock)/Watch Technician
331 skl PR 60 0 0 0 60
FESRAEEROI B
Sub-Total /Net 60 0 0 0 60
GRAND TOTAL &8z 80 0 0 0 80
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Table 2. Manpower Statistics by branch
2. FITHRFIEEDASSRET

2h. Manufacturing of optical products
2h. EREERARYmBLE

No. of Full-time

No. of Trainees as at

No. of Freelancers as

No. of Vacancies as at

Forecasted No. of
Full-time Employees

Job Principal Job Employees. as at Survey Reference | at Survey Reference | Survey Reference [as at June 2021 (Excl.
Code Survey Reference . .
B FEBE Date (Excl. trainees) Date Date Date (Excl. trainees) . trainees)
plore e B IR 2 B TE4ET B BIEY ST EHEY  |TE4ST BN RS | THETHE20214E6 B Ry
e ZAEBEAB BHHILEEAR GEIERSN | 2RSS AR 2
BB (ZAIERRSH
HWRSH
Technologist / Managerial Level
AT,/ BHER
Logistics Manager
103 o 4 0 0 0 4
ekt
Factory Manager
104 TR 4 0 0 0 4
131 Product Development Manager (watch/optical products) P 0 0 0 P
FE bR S
140 Sales/Marketing Manager (timepieces/optical products) 13 0 0 0 13
B TSI (R MRS )
Design and Development Manager
151 | .. - 13 0 0 0 13
et R SR A
Engineering Manager (optical products)
153 o o 3 0 0 0 3
TAZEE (IR B i)
Merchandising Manager
154 R 5 0 0 0 5
Sub-Total /Nt 50 0 0 0 50
Technician / Supervisory Level
Biig BEK
Logistics Executive/Supervisor
207 N 20 0 0 0 20
VIR
239 ~Sﬁakis / MarEll(etmg Exfcutlve (Emegleces/optlcal products) 30 0 0 0 30
el 5 R IR )
Quality Control Supervisor/Officer
240 . 2 0 0 0 2
e BRI EE
Designer (optical products)
251 |ope e 11 0 0 0 11
ST Em IR SR7E )
Sub-Total /Nt 63 0 0 0 63
GRAND TOTAL &=+ 113 0 0 0 113
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Table 2. Manpower Statistics by branch

R EATHEPVEE TN SIS

2i. Retail sale of optical products

2i. RBEEE
No. of Full-ti Forecasted No. of
Job E:; 010 :es-alsn;i No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Principal Job ploy Survey Reference | at Survey Reference | at Survey Reference as at June 2021
Code Survey Reference . .
B FERR Date (Excl. trainees) Date Date Date (Excl. trainees) £Excl. trainees)
praved TGS B 2 B R E&RET B EFETEB  |1E4isT By ZEEE | TREHE20214E6 HAY
‘ . o ZHEAE HBRTEEAR (ZIEHS | 2RERAR G
BAE ZHIERIH
HERID
Technologist / Managerial Level
KRR EEE
Operation/Retail Manager
171 e 28 0 0 0 28
Optometrists (optical eyewear products)
176 |, o 189 0 0 12 201
LT (HRET)
Sub-Total /N&t 217 (1} 0 12 229
Technician / Supervisory Level
Bif R BEk
Shop Supervisor
271 . 193 0 0 0 193
JE§, 5ylE EAE
Sub-Total /\gt 193 0 0 0 193
Craftsman / Sales Staff Level
KT/ #HEEH
Senior Sales
371 | e 120 0 0 0 120
EREEE
Sales / Sales Trainee
372 e o= o . 168 0 0 0 168
EEE REEES
Sub-Total /\gt 288 0 0 0 288
GRAND TOTAL 45zt 698 0 0 12 710
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Table 2. Manpower Statistics by branch
R2. HATHERPIEEI A ST

2j. Training providers for Jewellery Industry

2j. IR GREF)

No. of Full-time

No. of Trainees as at

No. of Freelancers as

No. of Vacancies as at

Forecasted No. of
Full-time Employees

Job Principal Job Employees as at Survey Reference | at Survey Reference | Survey Reference |as at June 2021 (Excl.
Code Survey Reference . .
B FEBE Date (Excl. trainees) Date Date Date (Excl. trainees) trainees)
pares P EIEJ%E’\J%E&E e HH s EHEY |G BRI Z=EE | THETE20214E6HAY
o ZHIENB BHRLEEAR (ZINEBRID 2RES AR R
BB GZEIERRSN
FHErSH
Technologist / Managerial Level
AT,/ BHLR
Department Head, Deputy Department Head, Senior
181 Lecturer, Lecturer, Training Centre Manger, etc. 6 0 0 0 4
BERTAM - BREITE - SREEET - 5880 - sl
SHE 22
Sub-Total /Nt 6 (1} (1} (1} 4
Technician / Supervisory Level
K8/ BE%
Chief Instructor, Senior Instructor, Instructor, Teaching
281 Associate, Technician, Trainer, Technical Assistant, etc. 1 0 1 0 1
WHEE - SREEE - FEE - PR - Kl
B FIshE - Feifrph e e
Sub-Total /N5t 11 0 1 0 11
GRAND TOTAL #5t 17 0 1 0 15
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Table 2. Manpower Statistics by branch
2. FITHERIIEEI OIS

2k. Training providers for Watch & Clock Industry
2k. IS GEERSE)

No. of Full-ti Forecasted No. of
Job E:; 010 :es-alsn;i No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Code Principal Job Survl:: )l;eference Survey Reference | at Survey Reference | at Survey Reference as at June 2021
B FERR Date (E}:&cl trainees) Date Date Date (Excl. trainees) (Excl. trainees)
praved Eﬁéﬂa%@a@éﬁﬁ & EEN EHETHBR (ST B2 EE | TRETE20214E6 HRY
‘ . o ZHEAE HBRTEEAR ZHIERSS | 2BEEAR EH
BAE RHIERISH
HERSM
Technologist / Managerial Level
fi i1 8
Department Head, Deputy Department Head,
Senior Lecturer, Lecturer, Training Centre
181 Manger, etc. 5 0 0 0 5
BATAE - BARITAE - S4GHA - 5EAT
Bl s e
Sub-Total /\gt 5 0 0 0 5
Technician / Supervisory Level
Bing /BE&
Chief Instructor, Senior Instructor, Instructor,
Teaching Associate, Technician, Trainer,
281 |Technical Assistant, etc. 10 0 1 0 10
HBEE - SSBEE -~ BB - B2
B KR - FISE - KiliBh %S
Sub-Total /Ng} 10 (1} 1 0 10
GRAND TOTAL %zt 15 0 1 0 15
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Table 2. Manpower Statistics by branch
2. FITHERITEE OIS

21. Training providers for Optical Industry

21. B (RED)

No. of Full-ti Forecasted No. of
Job E::; 010 :es—alsn;et No. of Trainees as at | No. of Freelancers as| No. of Vacancies as | Full-time Employees
Code Principal Job Sur l: )I,{eference Survey Reference | at Survey Reference | at Survey Reference as at June 2021
B FERRE Daltle ‘(’E);(cl trainees) Date Date Date (Excl. trainees) (Excl. trainees)
prares E%H‘Elﬁiﬂ@%ﬁ%@ TR EGETHER (ST H e | TEME20214F6 H B
B o ZIEAR HEHIEEAR (ZAIERRSM 2REB AR Gl
BB RAIERSH
M
Technologist / Managerial Level
Eid-iipg s
Department Head, Deputy Department Head,
Senior Lecturer, Lecturer, Training Centre
181 |Manger, etc. 1 0 0 0 1
AT - BRI - S4kGHAT - 56T -
Al A P S
Sub-Total /N&t 1 (1} (1} 0 1
Technician / Supervisory Level
BiiR BEH
Chief Instructor, Senior Instructor, Instructor,
Teaching Associate, Technician, Trainer,
281 |Technical Assistant, etc. 3 0 0 0 3
WHEE - BRBER - P A - B
PO E - JIME - KB ES
Sub-Total /\gt 3 0 0 0 3
GRAND TOTAL £zt 4 0 0 0 4
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Table 3a. Percentage distribution of average monthly remuneration package of full-time employees by industry

i BITRESSBRERZ SR MFHNE St

B;;g‘ sm’ogﬁf;el"w $10,001 - $15,000 | $15,001 - 520,000 | $20,001 - 525,000 | 525,001 - $30,000 | $30,001 - 540,000 | O*°" sjg,ooo 2
Manufacturing of jewellery, bijouterie and related
articles 1.7% 23.3% 27.6% 26.6% 13.1% 5.8% 2.0%
BRE R A MY S EE
Wholesale, import / export trading of jewellery,
bijouterie and related products 0.0% 14.7% 37.5% 22.0% 15.2% 6.6% 3.9%
HEHTRARY S EREAORS
Repair of jewellery
BREr (e 0.0% 53.3% 33.3% 6.7% 6.7% 0.0% 0.0%
Gemmological laboratory and Testing & Certification
BORE © ol RedaE 0.0% 16.5% 47.9% 11.6% 4.1% 16.1% 3.7%
Training Providers (jewellery industry) o o o o o o o
Bl (PR 0.0% 0.0% 0.0% 0.0% 64.7% 0.0% 35.3%
Jewellery Industry
B3 0.2% 15.6% 36.7% 22.2% 14.8% 6.7% 3.8%
;\iaggzgrmg of wateh and clock 0.0% 24.7% 35.0% 25.1% 12.6% 27% 0.0%
P P =
Wholesale, import / export trading of watch and clock
- 0.0% 4.6% 41.9% 35.6% 10.6% 3.6% 3.7%
FEFHRHL S AL 5 ’ ’ ’ ’ ’ ’ ’
Repair of watch and clock o o o o o o o
Py 0.0% 75.0% 20.0% 0.0% 0.0% 5.0% 0.0%
Training Providers (watch and clock industry)

- o 0.0% 0.0% 0.0% 0.0% 66.7% 0.0% 33.3%
eIt (s ’ ’ ’ ’ ’ ’ ’
Watch and Clock Industry
SEGRIE 0.0% 6.1% 41.3% 34.7% 10.7% 3.6% 3.6%
Manufacturing of optical products

- N 0.0% 0.0% 7.1% 50.4% 23.0% 15.9% 3.5%
R 5% K A R S s ’ ’ ’ ’ ’ ’ ’
E}f;;gg of optical products 0.0% 0.1% 41.1% 28.5% 4.0% 0.4% 25.8%
Training Providers (optical industry)
KAl (IR EE5E) 0.0% 0.0% 0.0% 0.0% 75.0% 0.0% 25.0%
Optical Industry
R 0.0% 0.1% 36.2% 31.4% 7.0% 2.6% 22.7%

* As a percentage of total number of employees by Job Level.

* {5 TS PR ST 5% -
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Table 3b. Percentage distribution of average monthly remuneration package of full-time employees by branch by job level

F3b. FTRFIENBESEES RESZ A PHFHNES L

B;;;h “O’O;Dj\[;cl“w $10,001 - $15,000 | $15,001 - $20,000 | $20,001 - $25,000 | $25,001 - $30,000 | $30,001 - $40,000 | V" $jg’000 B
Technologist / Managerial Level
ErT TP 8k
ﬁiﬁ;ﬁg‘%g&;‘fﬁ% bijouterie and related articles 0.0% 0.0% 0.6% 283% 43.7% 19.7% 7.7%
= [AEELy =
Wholesale, import / export trading of jewellery, bijouterie and
related products 0.0% 0.0% 3.7% 27.5% 33.0% 21.8% 14.0%
PRET B A A B St S AT E 5
Repair of jewellery o o o o o o o
s 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 0.0%
gjgm?gg'°;%fg;;§§3 and Testing & Certification 0.0% 0.0% 0.0% 5.9% 8.8% 58.8% 26.5%
= A N /) B
g;l‘[‘;; g r&;ﬁgi?e“’e“ew industry) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
=g S
;;E“g;y Industry 0.0% 0.0% 3.4% 27.3% 33.7% 21.9% 13.7%
Iﬁg‘;‘;ﬁg‘rm‘g ofwatch and clock 0.0% 0.0% 11.5% 36.1% 42.6% 9.8% 0.0%
SRR
;’g;;ﬁ;f;ﬁj{té[gg trading of watch and clock 0.0% 0.0% 5.4% 34.6% 33.4% 12.6% 14.1%
E YA X =¥
?g;}{;‘;;wamh and clock 0.0% 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
FHIRIZ
gﬁﬁ%ﬁ; r(;g;i;wamh and clock industry) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
1 0 PP
Watch and Clock Industry 0.0% 0.0% 5.6% 34.4% 33.5% 12.7% 13.8%
R
Iﬁ\gaﬁi‘ﬁ%”é;%‘f;ggal products 0.0% 0.0% 0.0% 50.0% 6.0% 36.0% 8.0%
X s{as =
é{;;il;i: of optical products 0.0% 0.0% 0.0% 2.8% 12.9% 1.4% 82.9%
XIS B
Training Providers (optical industry)
RS (IR 3%) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 100.0%
Optical Industry
TR 0.0% 0.0% 0.0% 11.6% 11.6% 7.8% 69.0%
Sub-Total N5} 0.0% 0.0% 4.0% 28.9% 32.6% 18.2% 16.4%
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Table 3b. Percentage distribution of average monthly remuneration package of full-time employees by branch by job level

F3b. FTRFIENBESEES RESZ A PHFHNES L

Branch $10,000 or below Over $40,000 X
P BT $10,001 - $15,000 | $15,001 - $20,000 | $20,001 - $25,000 | $25,001 - $30,000 | $30,001 - $40,000 E
Technician / Supervisory Level
B8/ EHE
Manufacturing of jewellery, bijouterie and related articles
o ; 0.0% 28.0% 23.3% 41.4% 5.4% 2.0% 0.0%
BRI R G ’ ’ ’ ’ ’ ’ ’
Wholesale, import / export trading of jewellery, bijouterie and
related products 0.0% 20.1% 51.3% 19.1% 8.6% 0.8% 0.0%
BREEHi AR SR R AR S
Repair of jewellery o o o o o o o
B gF{EIE 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
Gemmological laboratory and Testing & Certification o o o o o o o
LT ~ M 0.0% 0.0% 71.3% 12.1% 4.5% 12.1% 0.0%
Training Providers (jewellery industry) o o " o o o o
T 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
Jewellery Industry
TREgEE 0.0% 20.1% 50.1% 20.2% 8.5% 1.1% 0.0%
Manufacturing of watch and clock
SSEA LS 0.0% 18.3% 54.2% 26.0% 1.5% 0.0% 0.0%
Wholesale, import / export trading of watch and clock
0.0% 4.2% 52.3% 39.9% 3.1% 0.6% 0.0%
SRR R A LIRS ’ ’ ’ ’ ’ ’ ’
Repair of watch and clock " o " o " o o
bk 0.0% 50.0% 50.0% 0.0% 0.0% 0.0% 0.0%
Training Providers (watch and clock industry)

N e ok 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
1B (B ’ ’ ’ ’ ’ ’ ’
Watch and Clock Industry
SHERIE 0.0% 4.8% 52.2% 39.2% 3.2% 0.5% 0.0%
Manufacturing of optical products

- . 0.0% 0.0% 12.7% 50.8% 36.5% 0.0% 0.0%
IRGLR AR s ’ ’ ’ ’ ’ ’ ’
é}:’;‘gg of optical products 0.0% 0.0% 0.0% 100.0% 0.0% 0.0% 0.0%
Training Providers (optical industry)

N . 0.0% 0.0% 0.0% 0.0% 100.0% 0.0% 0.0%
B3| el (R ’ ’ ’ ’ ’ ’ ’
Optical Industry 0.0% 0.0% 3.1% 86.9% 10.0% 0.0% 0.0%
R #EE
Sub-Total /N5t 0.0% 14.4% 49.9% 28.2% 6.7% 0.9% 0.0%
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Table 3b. Percentage distribution of average monthly remuneration package of full-time employees by branch by job level

F3b. FTRFIENBESEES RESZ A PHFHNES L

Branch $10,000 or below Over $40,000 X
P BT $10,001 - $15,000 | $15,001 - $20,000 | $20,001 - $25,000 | $25,001 - $30,000 | $30,001 - $40,000 E
Craftsman / Sales Staff Level
RI/HERR
Manufacturing of jewellery, bijouterie and related articles
o ; 0.0% 37.4% 50.7% 11.9% 0.0% 0.0% 0.0%
BRI R G ’ ’ ’ ’ ’ ’ ’
Wholesale, import / export trading of jewellery, bijouterie and
related products 0.0% 34.5% 31.0% 34.5% 0.0% 0.0% 0.0%
BREEHi AR SR R AR S
Repair of jewellery o o o o o o o
B gF{EIE 0.0% 66.7% 33.3% 0.0% 0.0% 0.0% 0.0%
Gemmological laboratory and Testing & Certification o o o o o o o
LT ~ M 0.0% 78.4% 7.8% 13.7% 0.0% 0.0% 0.0%
Jewellery Industry
TREgEE 0.0% 41.2% 43.7% 15.1% 0.0% 0.0% 0.0%
Manfacturing of watch and clock 0.0% 100.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Wholesale, import / export trading of watch and clock
0.0% 19.5% 70.5% 9.9% 0.0% 0.0% 0.0%
FESERL R AR S ’ ’ ’ ’ ’ ’ ’
Repair of watch and clock " o o o " o "
bk 0.0% 86.7% 13.3% 0.0% 0.0% 0.0% 0.0%
Watch and Clock Industry
SHERIE 0.0% 28.3% 63.0% 8.7% 0.0% 0.0% 0.0%
Manufacturing of optical products
IR R AR s
ég;ggg of optical products 0.0% 03% 99.7% 0.0% 0.0% 0.0% 0.0%
Optical Industry
AR5 0.0% 0.3% 99.7% 0.0% 0.0% 0.0% 0.0%
Sub-Total /Nt 0.0% 28.0% 62.6% 9.5% 0.0% 0.0% 0.0%
Operative / Clerical Level
BT/ SR
Manufacturing of jewellery, bijouterie and related articles o o o o . o .
B A R A 38.2% 10.9% 38.2% 12.7% 0.0% 0.0% 0.0%
Wholesale, import / export trading of jewellery, bijouterie and
related products 0.0% 24.4% 39.8% 35.8% 0.0% 0.0% 0.0%
BREE R AR S A S
Repair of jewellery
BREEH
Gemmological laboratory and Testing & Certification
HAEE - b RaREE
Jewellery Industry
PREE 6.8% 22.0% 39.5% 31.7% 0.0% 0.0% 0.0%
Manufacturing of optical products
IR R AR Y
Retail sale of optical products
RZE
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Table 3b. Percentage distribution of average monthly remuneration package of full-time employees by branch by job level

F3b. FTRFIENBESEES RESZ A PHFHNES L

Branch

P

$10,000 or below
BT

$10,001 - $15,000

$15,001 - $20,000

$20,001 - $25,000

$25,001 - $30,000

$30,001 - $40,000

Over $40,000 BX
st

Optical Industry
R

* As a percentage of total number of employees by Job Level.

* LR T R BT K -

138




Table 4a. Percentage distribution of preferred education level of full-time employees by industry

. BETHEESSRERZEFREEENTO

Branch Pos;’i‘;i:ate First Degree Sub-degree (lj)ei :'tliti)‘i:l:t/e Secondary 4 to 7 Secorl;gla:] r‘i 3or
1 —
P8 o2 gy S8 BIZAr YR BE POz B

Manufacturing of jewellery, bijouterie and related articles

- N 0.0% 22.4% 9.7% 5.5% 42.7% 19.6%
BRE e o AR s ’ ’ ’ ° ’ °
Wholesale, import / export trading of jewellery, bijouterie
and related products 0.2% 24.5% 13.0% 17.0% 45.3% 0.0%
HREEHi AR S RIEAOR S
;g%;‘;;eweuery 0.0% 0.0% 6.7% 6.7% 86.7% 0.0%
Gemmological laboratory and Testing & Certification
FEEE - Wl R 1.2% 27.7% 40.5% 29.3% 1.2% 0.0%
Training Providers (jewellery industry) o o o o o o
Bl (k) 23.5% 29.4% 47.1% 0.0% 0.0% 0.0%
;g“;y Industry 0.2% 24.3% 13.3% 16.0% 44.2% 2.0%
yﬁ‘gﬁg”“g of watch and clock 0.0% 23.3% 1.3% 12.6% 57.4% 5.4%
pri=prie ai=i
Wholesale, import / export trading of watch and clock

- 0.3% 23.8% 7.1% 41.1% 27.6% 0.2%

SSEHL A RO AR5 ’ ’ ’ ’ ’ ’
Repair of watch and clock o o 0 0 0 0
Gk 0.0% 5.0% 0.0% 5.0% 65.0% 25.0%
Training Providers (watch and clock industry)

N s e st 26.7% 26.7% 46.7% 0.0% 0.0% 0.0%
RIS (SR ’ ’ ’ ’ ’ ’
ﬁg;;;‘md Clock Industry 0.3% 23.5% 7.0% 39.7% 28.9% 0.6%
PE IR
Manufacturing of optical products o o o N N o
EL43E A ) s 0.0% 30.1% 52.2% 8.8% 8.8% 0.0%
;?;;;;;?; of optical products 0.0% 30.5% 0.0% 27.5% 42.0% 0.0%

R =
Training Providers (optical industry)
Rtk (R85 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
;)prtg; Industry 0.0% 30.6% 7.3% 24.8% 37.3% 0.0%
XETFR
GRAND TOTAL #&&1 0.2% 24.3% 10.8% 24.7% 38.5% 1.4%

* As a percentage of total number of employees by Job Level.

*EZIT R B R B R -
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Table 4b. Percentage distribution of preferred education level of full-time employees by branch by job level

Fab. ETHRFIENEESSH S 2RERZEANESREENT AL

Branch Pos]t)gergar(::ate First Degree Sub-degree CD: ftli(l)il:lz:lt/e Secondary 4 to 7 Seco‘;‘:ﬁ] rv{ 3or
1 N —
P8 P Ay == -JiA BIEAr R BE POzt HERMT
Technologist / Managerial Level
Eicd: i $E
Manufacturing of jewellery, bijouterie and related articles
. 0.0% 72.6% 4.3% 6.5% 16.6% 0.0%

BRET & o A B S ’ ° ° ° ° °
Wholesale, import / export trading of jewellery, bijouterie
and related products 0.7% 43.6% 12.3% 13.8% 29.5% 0.0%
HRE ARSI AOE S
;gg};;;;]ewellery 0.0% 0.0% 50.0% 50.0% 0.0% 0.0%
Gemmological laboratory and Testing & Certification
BA#EE - bl R 8.8% 76.5% 5.9% 8.8% 0.0% 0.0%
Training Providers (jewellery industry) o N N N o o
Brlihs (B ) 66.7% 33.3% 0.0% 0.0% 0.0% 0.0%
gk‘gu;y Industry 0.8% 46.6% 11.5% 13.1% 28.0% 0.0%
g%;’;gg%“““g of watch and clock 0.0% 55.7% 4.9% 16.4% 23.0% 0.0%
TFE R =
Wholesale, import / export trading of watch and clock

- - 1.0% 53.5% 2.6% 18.3% 24.7% 0.0%
FEERI RN ACES ° ° ° ° ° °
;ggg%;;wawh and clock 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
Training Providers (watch and clock industry)

N P 80.0% 20.0% 0.0% 0.0% 0.0% 0.0%
RS (SR ’ ’ ’ ’ ’ ’
Z;;;h%‘“d Clock Industry 1.2% 53.5% 2.6% 18.2% 24.5% 0.0%
PSR
Manufacturing of optical products

- . 0.0% 68.0% 26.0% 2.0% 4.0% 0.0%
R85 R A B s ° ° ° ° ° °
?;;%‘;a;e of optical products 0.0% 98.2% 0.0% 0.0% 1.8% 0.0%

XPL< =5
Training Providers (optical industry)
IR (IR8R2R) 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
;)Fp;g; Industry 0.0% 92.5% 4.9% 0.4% 2.2% 0.0%
XL AR
Sub-Total /Nsf 0.9% 51.1% 8.2% 14.1% 25.6% 0.0%
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Table 4b. Percentage distribution of preferred education level of full-time employees by branch by job level

Fab. FTEIIENESREERE S 2BRERZEANESRENT AL

Branch Postgraduate First Degree Sub-degree Dipl.oma/ Secondary 4 to 7 Secondary 3 or
Degree Certificate below
P R By S840 BIZAr B, BE hIUEf L PR
Technician / Supervisory Level
BT R EHEg
Manufacturing of jewellery, bijouterie and related articles
VT B S T 0.0% 7.8% 23.0% 9.8% 57.9% 1.3%
Wholesale, import / export trading of jewellery, bijouterie
and related products 0.0% 17.0% 13.4% 18.4% 51.2% 0.0%
HREEHi AR S RIEAOR S
Repair of jewellery
Yegr{EH 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
Gemmological laboratory and Testing & Certification
HAHE - R R 0.0% 26.1% 61.1% 12.7% 0.0% 0.0%
Training Providers (jewellery industry) o o o o o o
Bl s (2R 22) 0.0% 27.3% 72.7% 0.0% 0.0% 0.0%
;g“;y Industry 0.0% 16.7% 15.0% 17.8% 50.5% 0.1%
yﬁ‘gﬁg”“g of watch and clock 0.0% 13.7% 0.0% 13.7% 72.5% 0.0%
pri=prie ai=i
Wholesale, import / export trading of watch and clock o o o o o o
SESEHES Y A CTEE 5 0.0% 15.2% 10.1% 55.7% 19.0% 0.0%
gg;}];‘;;watch and clock 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
FHIR|Z
Training Providers (watch and clock industry) o o o o o o
Bl S (B2 0.0% 30.0% 70.0% 0.0% 0.0% 0.0%
Watch and Clock Industry
PHERIE 0.0% 15.2% 9.9% 54.2% 20.8% 0.0%
Manufacturing of optical products
L4 o A A s 0.0% 0.0% 73.0% 14.3% 12.7% 0.0%
;?;;ﬂ‘li;?; of optical products 0.0% 0.0% 0.0% 99.5% 0.5% 0.0%
R =

Training Providers (optical industry)
BRSNS (IR8E3E) 0.0% 100.0% 0.0% 0.0% 0.0% 0.0%
Optical Industry
iRk 0.0% 0.8% 17.8% 77.9% 3.5% 0.0%
Sub-Total /Ngf 0.0% 15.8% 13.3% 31.6% 39.2% 0.0%
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Table 4b. Percentage distribution of preferred education level of full-time employees by branch by job level

Fab. FTEIIENESREERE S 2BRERZEANESRENT AL

Branch Pos]t)gergar(::ate First Degree Sub-degree CD: ftl;;_::l:e Secondary 4 to 7 Seco‘;:ﬁ] r‘i 3or
1 N —
P8 R By S8 BIZAr B, BE POzt PR
Craftsman / Sales Staff Level
RI/HERHK
Manufacturing of jewellery, bijouterie and related articles
BRE I A R T i 0.0% 0.0% 0.0% 0.5% 46.6% 53.0%
Wholesale, import / export trading of jewellery, bijouterie
and related products 0.0% 0.0% 0.0% 7.1% 92.9% 0.0%
B E i AR R AOE S
;gg%;;élewellery 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
HIE

Gemmological laboratory and Testing & Certification
BA#EE - bl e 0.0% 0.0% 0.0% 94.1% 5.9% 0.0%
Jewellery Industry
BREfE 0.0% 0.0% 0.0% 9.6% 50.8% 39.6%
gg%‘g;g““g of watch and clock 0.0% 0.0% 0.0% 0.0% 61.3% 38.7%
Wholesale, import / export trading of watch and clock

- - 0.0% 0.0% 0.0% 6.4% 91.9% 1.7%
PSR RN ALE S ° ’ ° ° ° °
ggg%;;;wmh and clock 0.0% 0.0% 0.0% 6.7% 60.0% 33.3%
HER(Z
Watch and Clock Industry
FEERIE 0.0% 0.0% 0.0% 6.2% 88.1% 5.8%
Manufacturing of optical products ) ) ) ) ) )
R85 R A B diE
é?;%‘;is of optical products 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%

XPL<= =5
Optical Industry
HSZES 0.0% 0.0% 0.0% 0.0% 100.0% 0.0%
Sub-Total /Nt 0.0% 0.0% 0.0% 6.3% 76.7% 16.9%
GRAND TOTAL &&&t 0.2% 24.3% 10.8% 24.7% 38.5% 1.4%

* As a percentage of total number of employees by Job Level.

* L IT RS R R R -
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5% 9

2020 FEBRE S EERENTTHRE
st E]
/= B _
1. BREFE 60 A Yy Bl 1-9 1 42
(321101, 321102, 321103) 10-19 2 8
20-49 3 6
50-99 4 4
100-199 5 -
200 & over 6 1
JINET 61
WEE 2. BRE SN RA Yt 1-9 1 136
K ALE 5
(451432, 452432, 460432) 10-19 2 28
20-49 3 19
50-99 4 4
/NEF 187
3. BREE(EH (953700) 1-9 1 12
4. B E ~ e - - 16
5. gEERNYELIS 1-9 1 14
(2652) 10-19 2 5
20-49 3 6
/NET 25
6. BEEEAVHLEE R ALE S 1-9 1 108
(451446, 451635, 452446,
452635, 460446, 460635) 10-19 2 25
20-49 3 17
R
50-99 4 11
100-199 5 3
200 & over 6 3
/NS 167
7. §ESE(EFE (953600) 1-9 1 19
10-19 2 1
/NEF 20
o 8. HE#E N A lor Vi Pl s - - 16
REER o piz - - E
B i K AE BRI 4H 45k
10. BEAN B AR R - 3 6
H 525

it TR - BRI R GIE
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